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COOpHMK HayYHbIX JOK/IA/IOB

SEKCJA 11. ZARZADZANIA. MARKETING.(MEHEJDKMEHT. MAPKETVHT)
HO/I- CEKLIMA 1. AHTUKpU3NICHOE YIIpaBJIeHIe.

Kamincekmii B.1.

[IpuBaTHMIT BUILIMI HaBYaIbHUIL 3aK/Iaf,

«YHIBEpCUTET €KOHOMIKH 1 MiINIPUEMHULTBA»

Buknagad kadegpy eKOHOMIKY MiAIPMEMCTBA Ta MEHEIPKMEHTY

AHTUKPU3OBE YIIPABJIITHHA ITIPOMUC/IOBUM IIJIIPUEMCTBOM
B YMOBAX ITEPEXITHOI EKOHOMIKU YKPATHIU

B cBitoBOMy poCBifi mpyu oOIrpyHTYBaHHI HeoOXimHOCTI pPO3pOOKM
TE€OPETUKO-METONONOTIYHNX Ta MPAaKTUIHUX 3acaj, aHTUKPU30BOTO YIIPaB/IiHHA
Ha AT PUEMCTBI BUXOIATD i3 TBEPIPKEHHA PO KPU3Y SIK HOPMaJIbHY CTaZilo po3-
BUTKY IIJIIPUEMCTBA Ta OFHOYACHO BiIMI4aloTh II KaTacTpogiuHe 3HAYEHH I
KOXXHOI OKpeMoi dipMu.

TepMiH «aHTMKpPU30Be YIIpaB/IiHHA» BUHUK IIOPiBHAHO HelaBHO. BBaka-
€THCS, 1110 TPIMYIHA JIOTO ITOSIBY ITOJIATAE B pepOpMyBaHHI YKpaiHCbKOI €KOHOMIKY
1ITOCTYyIIOBOMY BXO[>KE€HHi YKPaiHM B 30HY KPM3OBOTO PO3BUTKY. 30BCiM He O4iKYy-
BaJII, 1110 pe3y/IbTaTOM peopM CTaHe Kpu3a,asie 6arato XTo CbOrofHi po3yMie, 110
3 KpM3U eKOHOMIKY 3aTHIUII BUBECTH TIIbKY HOBUI TUII yIIpaB/IiHHA. Take ynpas-
JIHHA I Ofiep>Xaso Ha3By «aHTUKPU30BOTO».

CyTb i10r0 BUKINKAaE Benuki auckycii. Kpusa, sxoro 6 M1OOKOI0 BOHA HE
Oyna, yce-Taku Konmu-HeOyap npoiife. IcTopiss eKOHOMIYHOTO pO3BUTKY 6araTbox
KpaiH 1ie MiITBepIKYE.

Y 6ynp-sK1Ii MOMEHT iCHy€e Hebe3Ieka Kpu3M, HaBiTh TOAI, KOIU Kpu3a He
criocTepiraerbes, konu ii pakTuaHO HeMae. lle BU3HaYaeThCsA THM, 1110 B YIIpaB-
JIHHI 3aBXOM iCHY€ PUSKK, IO COLia/IbHO-€KOHOMIYHA CUCTEMa PO3BUBAETHCA
LUVKJIIYHO, O MiHAETHCA CIIBBIJHOLIEHHA KEPOBAaHMX 1 HEKEPOBAHMX IIPOLIECIB,
3MiHIOIOTbCA JIIOAM, IX HOTPeOM I iHTepecu. YIIpaB/IiHHA COIliaTbHO-eKOHOMIYHOIO
CHCTEMOIO Y BU3HaueHill Mipi MoBUHHe Oy TI 3aBXAY aHTUKPU3OBUM.

AHTUKpU30Be YIIPaB/IiHHA — i€ YIIPaBJIiHHA, Y AKOMY IIOCTaBJIEHO I1€B-
HUM YMHOM IepenbadeHHs HeOe3neKy KpuaM, aHali3 il CUMIITOMIB, 3aXO0/iB /s
3HIVDKEHH: HeTaTVBHUX HAC/Ii/IKiB KpM3M i BUKOPUCTAaHHA 1 paKTOpiB /1A HACTYII-
HOT'O PO3BUTKY.

Heo6xinHicTb aHTUKPM30BOTrO YIPaB/IiHHA BUSHAYAETCA LIIMU PO3BUTKY.
Hanpuxsaf, BUHMKHEHHs KPU30BUX CUTYaLlill B €KOJIOT1I, 1110 3aTrPOKYIOTb iICHYBaHHIO
JTIOMIVHY, 1 3[0POB 10, 3MYIYE IITYKAT! | SHAXOAMTY HOBi 3aCOOM aHTUKPU30BOTO YIIPaB-
JIiHHA, IO SIKOTO BiTHOCUTBCA 1 IPUIHATTA pillleHb IIpo 3MiHy TexHororil [4, 180].
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Cnenndiyni 0co61mMBOCTi aHTUKPU30BOTO YIPABJIiHHSA B YaCTUHI IIpolie-
CiB i TeXHOJIOTiN BUMAaraloTh IOLIYKY KPUTEPito AKOCTI pillleHb, IK1Uii 61 Bpaxo-
ByBaB BUOIp a/ibTepHATUB IOBeJiHKM, (PaKTOP Yacy, MaibyTHi yIpaB/iHChKi pi-
meHHA. OCHOBHUM IIOKa3HUKOM, 1110 YBiOpaB B cebe Ki/IbKicHI Ta AKicHi GpakTopn
BII/IMBY Ha BHYTPillIHE Ta 30BHIIIIHE cepefoBMullie MiJIPUEMCTBA, TOKa3HIKM JI0TO
CY4YaCHOTO CTaHY Ta II€PCIIEKTUB PO3BUTKY, € JIOTO BAPTICTh.

KnroyoBumu nepeparamu, 1o iX Hece 3aIlpOBaJi)K€HHA CUCTeMM aHTU-
KPM30BOTO yIpaB/IiHHA Ha 6a3i ylpaB/liHHA BapTiCTIO KOMIAHIi € CUCTEMHICTb Ta
KOMIUIEKCHICTb PO3YMiHHS B3a€MO3B’3KiB OKpEMIUX €JIEMEHTIB IiJCUCTEM 5K B
cepefiMHi CaMOoro MifIIPMEMCTBA, TAK 1 3 10T0 IOTEHLITHUMM Ta ICHYIOUMMM KOH-
TaKTHUMMU ayguTopiamMu. HacmigKoM Takoro migxofy € BUsHa4Y€HHA IapaMeTpiB,
XapaKTePUCTHUK MEXaHI3My pO3BUTKY KPM3OBMX SABUILL Ha ITiATIPMEMCTBI, aleKBaT-
He IIPOTrHO3yBaHHA IX HacmiaKiB. OpieHTMPOM y TOOYIOB BCi€l cCTeMM aHTUKPH-
30BOTO YIIPaB/IiHHSA MiAIIPMEMCTBOM Ha 6a31 KOHIIEIIIil MEeHe[PKMEHTY BapTOCTi €
MaKCKUMi3allist BApTOCTI [/Is1 BTaCHUKIB B JOBTOCTPOKOBIII mepcrekTusi [1, 185].

Cepeq CYKYIIHOCTI BapiaHTIB CTpaTerill aHTUKPU30BOTO YIIPaB/IiHHSA CY-
TOBOTO Ta MO3aCYIOBOTO CKIafly CHifi BUAIIUTY PeCTPYKTYypHU3alLilo K ONHY i3
Ha6i/IbII KOMIIEKCHUX. YacTo, farouy BUSHAYEHHS PeCTPYKTypusalii, aBTo-
p¥ HiMIHIOIOTb CyTb IIEpPEeTiKOM OCHOBHUX IIOKa3HMKIB — KpUTepiiB 3AiliCHEH-
HA pecTpyKTypusamnii. «PecTpykTypusanisg» — IOCTIMHO 3MiMICHIOBAHMII IIPOLIeC
KOMIUIEKCHOI IepeOy/iOBM eleMeHTIB BiIKpUTOI CHCTeMU MiIPMEMCTBA Ta iX
B3a€MO3B A3KiB 3 METOI0 OTPMMAHHS CUHEPTiYHOTO eeKTy IepeXony CUCTeMU
Ha SIKICHO HOBMII piBeHb po3BMUTKY. Ha »Kamb, Ha CbOTOfIHI PO3IIOBCIOIKEHVMIU
Li/IIMM IPOBENEHHA PeCTPYKTYPU3aLiIHUX 3aX0/iB Ha OiNbIIOCTI BITYN3HAHNUX
MiATPUEMCTB € KOPOTKOCTPOKOBI, Ha Haitbmkyi 2-3 poku. BigmosigHo, momi6He
3BY>KYBaHH: IIOJa/IbIINX NTepCIeKTUB KOMIaHii IpU3BOAUTD 10 HAMaraHb B XOfi
pecTpyKTypu3allii SMEHIINTY CyMM 3000B’s13aHb, OTPYMATY HeO OXiHUI MiHIMYM
pecypciB [yist 3alIOBHEHHS pO3PUBIB JTIKBiIIHOCTI y piHaHCYBaHHI 0O0POTHMX KO-
LITIB, 110 MA€ Cepell, CBOIX HACTI/IKIB CBiJOME ITOPYIIEHH IIpaB KPeAUTOPIB Ta iH-
BeCTOPIiB 31 CTOpOHM MeHePKMeHTY mifnpuemcTsa.[lobynosa Bciei cucteMy aHTH -
KPpM30BOTO YIIPaB/IiHH HiAIPMEMCTBOM Ta, BiIIOBiIHO, BCIX CTpaTeriii, METORMK
Ta iIHCTPyMEHTIB, 110 MOXYTb OyTU 3afisHi HifIpreMcTBOM B il paMKax (K Ha
IIPEBEHTMBHOMY, TaK i Ha peaKTMBHOMY PiBHX) Ha KOHLIENIIil yIIpaB/IiHHA BapTic-
TIO KOMIIaHiI JO3BOJISI€ IPOBOAUTY IEKOMITO3MLII0 ONI€PATUBHNX Ta CTPATEriYHIX
CKJIaJIOBMX CHCTEMU i3 BUKOPUCTAHHAM e(peKTy CHHeprii.

OcHOBY NOCTINHO 3/11/ICHIOBAaHUX NIPOLECIiB aHTUKPU3OBOIO YIIPAaB/IiHHA
Ha MiJIPUEMCTBI CK/IaZla€ CUCTEMa IIEPMAHEHTHOIO MOHITOPMHTIY 30BHIILTHBOTO
Ta BHYTPILIHbOTO cepenoBuina gipmu. [lepi, Hi>k mounHaTH pO3pOOKY 3aX0OfiB
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Hocmmrenns dinancoeoro
CTAHOEHINA TOEAPHCTEA 3 IIJLTIO
PaHHEOTO EHAEJIEHHA 02HAK HOro
KPHZOEOI0 POZEHTKY, BHKIHKAK
=0ro 2arpo2y DAaHKPYTCTEA

}

Dinancoke zabenedeHES Buzpagenns Macurabie
JIKBIJAariiiHex IpoLenyp IpH KPH20EOr0 CTAHOEHINA
OaHKDVICTEL I IITDHEMCTER MIONPHEMCTER
3MicT MOMTHEH
AHTHKPH30EOI 0
VIpaemHES GiHAHCAMEH
TpH 2arpoai
DaHKPYTICTEA
Y
Edextnennx dopM camami Bueuenns ocHoBHHX bakTODIE,
0OVMOEMIOKTHY KPH20EHH DOZEHTOK
I OIpHEMCTER
Y
¥
3acToCcyVBaHHA BHVTPINHIX MeXaHisMiB @®opmMyeanEa tineii i Bubip ocHOBHEX
thimamcoroi cTablasHOCTI - MEXAHIZMIE aHTHKPH30EOr0 GiHaHCcOEOT O
NI OIPHEMCTER VIIPAE/IHEA IPH 2arposi 0aHKpVICTEA

Puc. 1. OCHOBHUI 3MICT NOMITUKM @HTUKPU30BOrO yNpassiHHA Npu 3arpo3i 6aHKpyTCTBa

aHTMKPM30BOTO YIIPAB/IiHHA Ha MAIPUEMCTBI (K IOoIepeaKyBaaIbHOTO XapaKTe-
Py, Tak i BUXOAy i3 KpM30BOi cUTYallii, 1[0 CKJIajacs), HeoOXifHO MpoBeCcTH Aia-
THOCTHKY [IVHAMIiKM Ta XapaKTepy CTaHy MiJIpMEMCTBA, BUABUTH iCHYI0Yi IIpo-
61emu, IX IPUIMHY Ta MOXK/IMBI Hactiiku. KiHI[eBuil BUCHOBOK IOBMHEH MIiCTUTHU
yCi OTpMMaHi pe3y/lbTaTy SOCTIX)KEHHA: XapaKTep NPOABY KPU3OBMX ABMII Ta IX
BIUIVB Ha [JiA/IbHICTD MiAIIPUEMCTBA, IMOBIpHICTb BUHMKHEHHS CUTYallii 0aHKPYT-
CTBa Ta OYiKyBaHUI TepMiH, CTYIIiHb KpM3M Ta i MacIITabu, IpuYnHU Ta Qax-
Topu (1110 06YMOBM/IN KPU3Y Ta CHPUATUMYTb BUXOAY 3 Hel), IPOrHO3 CTOCOBHO
PO3BUTKY 30BHIIIHBOTO OTOYEHHA Ta pPUHKOBOI CUTYallii, XapakTep ii BIVINBY Ha
Ipo6/1eMI Ta MOXK/IMBOCTI I AIIPUEMCTBA, HAsIBHICTD I€PEAYMOB /151 BUDKVMBAHH
Ta MOZIOJIAHHs HETaTMBHUX KPU30BUX SABUII 32 paXyHOK MoOiisarii BHy TpilIHix
pecypciB, MOXK/IMBi HEraTUBHI HaC/igKY IOAA/IbIIOTO PO3BUTKY KPU3OBUX ABUII]
Ta nmpouecib. [TpoBefeHa TaKMM YMHOM [1iaTHOCTUKA Ja€ KEPIBHUIITBY MiAIIPUEM-
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CTBa 00 €KTVBHY Ta IOBHY iH(OpMaIIiio /I MPUITHATTA yIIPaBIiHCbKIX pillleHb Ta
OOIPYHTYBaHHS IpOrpaMy HeOOXiJHMX aHTUKPU3OBMX 3aXOfiB [5, 240].

[TonitMka aHTMKpPKU30BOrO (PiHAHCOBOrO YIPABIIHHS NpPEACTaBIsAE CO-
6010 YacTUHY CIIiNbHOI (piHAHCOBOI CcTpaTeril TOBapMUCTBA, sIKA 3aK/II0OYAETHCS B
po3po611i Ta BUKOPUCTAHHI CCTeMY METO/[iB ITepeaYacHo] JiarHOCTUKM 3aTPO3U
OaHKPYTCTBA Ta MeXaHi3MiB (piHaHCOBOTO O3/[0OPOBJICHH:A IiAIIPUEMCTBA, IIO 3a-
6e31edyIoTh I0r0 3aXNUCT Bif 6aHKpyTCTBA. Peasisaris nomiTky aH THKPU30BOTO
(iHaHCOBOTO yIpaB/IiHHA Ipu 3arpo3i 6aHKpyTCcTBa Nependadae (Puc. 1.).

HesBa)xaloun Ha 3Ha4Hi ycIixu 3apyObKHMX JOCTITHNKIB aHTUKPU3OBO-
ro yIpaB/IiHHA HiAIPUEMCTBOM, Crlelydika mpo6IeMaTUKM B yMOBAX IepexifHol
€KOHOMIKI Bce Ille BiTHOCUTBCS 10 4MC/Ia Ma/JIOfOC/I/I)KeHUX K Y BITUYM3HAHIN,
TaK iy 3apy6iXHiil eKOHOMIUHIlI Ta yIpaB/liHCPKill Hay1i. [lo TenepinrHboro gacy
OCHOBHA yBara BiTUM3HAHNX HAayKOBIIIB 30CepelyKeHa Ha IOfONaHHI KpU3H, TOO1
K Bce Oi/IbI1I0] aKTya/IbHOCTI HabyBa€e BUacHe IOIEPeN>KeHHsI KPU3Y Ta po3po0-
Ka TeOPEeTUKO-MeTOM0/IOTIYHIIX 3acaf] 3/11ICHEHHA AHTUKPI30BOT0 YIIPAB/IiHHA Ha
MOCTiIHi}I OCHOB1 13 CTBOPEHHSIM Bi[[ITOBIIHNX HOBMX METOJ VK Ta IIOLTYKOM KOMII-
JIEKCHUX KPUTePiiB OLIIHKM iX e(heKTUBHOCTI.
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Introduction

Establishing an image should be part of your marketing plan. Many of the
world’s most successful companies invest in their corporate images.

“Corporate image” was once advertising jargon but is today a common
phrase referring to a company’s reputation. The “image” is what the public is sup-
posed to see when the corporation is mentioned. A good corporate image is a genu-
ine asset; it translates into dollars at the counter and higher stock valuation.

Creatinga positive image is not only a priority buta necessary condition for
achieving economic growth and stabilizing the economy in the country.

Material and Methods

There is plenty of publications devoted to the image. Guidelines for the cor-
porate image of the company, its estimates have found reflection in the works of
foreign and Ukrainian scientists: D.A.Aaker, B. Vanyeken, K.S. Keller, T. Nilsson, R.
Breuil, S. Myers, V.M.Grinyova, G. Dowling, D. Doty, B. D. Semenov, E. Kotler, A.
Center, A.I. Alekhine, O.R Kibenko, O. A. Feofanov, A.Y.Panasiuk and other. Meth-
ods of effective management of corporate image organization are closely related to

the types of marketing communications, described by T. Petery and R. Waterman.
9
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Image of American corporations is studied by S. Black, Daniyels D., Drucker, P., F.
Kotler, E. Rogers , Foster R.

Results

Public Relations interpret the image as a mental idea about the person, prod-
uct or institution that aims formed in the mass consciousness via the media [1].

D. Doty in his book “Publicity and Public Relations” gives a broad and clear
interpretation:“..it all and everyone who has anything to do with the company and
its proposed goods and services ... This is work that constantly creates as to and im-
ages that are intricately mixed and converted into a single complex” [2].

In the article “Developing Your Company’s Image” Karen E. Klein wrote that
company’s image is what makes it stick in the minds of potential customers. An image
is conveyed by the company’s colorful logos, its artistic designs, creative Web site, and
business cards, but it goes deeper than that. The look of your image backs up the corpo-
rate culture you've established inside and outside your firm. It's what you want to convey
about yourself, your business, your product, your work ethic,and your professionalism
combined with the strategy you've developed to reach your target audience.

It’s so important because your image instantly tells all your customers and
vendors what kind of company you’re running. If your image is excellent, it will
make your company stand out from its competitors [3].

Like it or not, your company has an image or “brand”. It's what people visu-
alize when they think of your business. Your image consists of your logo, your place
of business, your service, product(s) and of course the people working at your busi-
ness, including you. Your Logo is a big part of your image “brand”. It’s what people
associate with your complete business entity. This includes any printed materials,
web presence, physical presence and most importantly your actual product or serv-
ice. Everything you do or communicate about your business should be consistent
with your brand or image. It helps build customer loyalty [4]

A corporate image is, of course, the sum total of impressions left on the com-
pany’s many publics.In manyinstancesabrief,casual actby an employee can either lift
or damage the corporate image in the eyes of a single customer or caller on the phone.
But the overall image is a composite of many thousands of impressions and facts. The
major elements are 1) the core business and financial performance of the company,
2) the reputation and performance of its brands (“brand equity”), 3) its reputation for
innovation or technological prowess, usually based on concrete events, 4) its policies
toward its salaried employees and workers, 5) its external relations with customers,
stockholders,and the community,and 6) the perceived trends in the markets in which
it operates as seen by the public. Sometimes a charismatic leader becomes so widely
known that he or she adds a personal luster to the company [5].

10



COOpHMK HayYHbIX JOK/IA/IOB

Your company has only one chance to make a great first impression. Here
are some of the areas that companies use to make favorable first impressions:

- Create the Right Impression

- Logo Design to create the value of your product or service

. Letterhead, Business Cards and Invoices

- Web site and interactive design

- Brochures and Handouts that explain the products and their value to

the buyer

- Business presentations, beginning with the telephone

- Exhibits and Trade Show presentation

- Product and packaging design

- Professional Customer Service

David Ogilvy (founder of a large and well-known advertising agency) ex-
plains the need for a good and stable image: “The trademark wide reputation for
providing constant output and revenues grow from year to year. The front axle is
extremely tenacious, and this property then gives huge savings. Organizations with
a strong reputation for providing higher prices in the market and good sales. They
are hardier. They bring significant profit on every dollar invested in them. Firms
with a strong reputation for enjoying much love wholesalers [6].

Conclusions

Having a good company image can be very prosperous for such a reputa-
tion can make the company run smoother and have fewer roadblocks. A company
with a good image makes it easier to find talents and people are more willing to do
business with a trustworthy company. Having a good image brings many businesses
and clients to your table.

In order to create an image, companies must decide what they want peo-
ple to think about when they think of the company. Successful image of the
company provides prosperity this company. Effective companies have the op-
portunity to strengthen its market position and to ensure the competitiveness
of the enterprise.

Building a good company image takes decades but ruining it takes only
days. As the saying goes, “it takes a lifetime to build a reputation but only moments
to destroy it“. Having a good company image is only half the battle; the other half is
maintaining it.
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BITPOBAJI)KEHHS TPEHIHTIIB, IK KJIOUOBUN ETAII B YITPABJITHHI
PE3YJIbTATAMMW ITEPCOHAIJIY HA IIIJIIPMEMCTBI.

Knro4uoBi cioBa: ynpas/liHHA, pe3yIbTaTy SiATIbHOCTI , IPOLEC , B3AEMOPO-
3yMiHHSI, MEHeI>Kepy YIIPAB/IAIOTh , YIOCKOHAJIEHHs BUPOOHNYMX IIPOLIECiB, 0CO-
OuCTi HaBUYKY, TPEHIHIN, MiABUIIEHHA KBaTi¢iKallil, IpaBM/IbHI Ta CBO€YACH] pi-
IIIeHHs1, KOHKY PEeHTO3[aTHICTh, MOTHUBALLif, KY/IbTYpa IMiANPUEMCTBA ,AiarHOCTHKA.

Keywords: management ; performance of; process; understanding; man-
agers manage; improvement of production processes; personal skills; training ses-
sions; professional development;correctand timely decisions; competitiveness; mo-
tivation; enterprise culture; diagnosis .

YnpaBiHHA pe3ynbTaTaMi AiATbHOCTI — Iie Ipolec a0 KOMIUIEKC Ipo-
1eciB, CIpUAIOYNX TOCATHEHHIO OpTaHisalieo abo MigIpneMCTBOM CBOIX IiiNet.
ITounHaeTbCA L€l poliec 3 BCTAHOB/IEHH:A B3aEMOPO3YMiHHA Mi>K MeHe[l)KepaMu
Ta HijyIerMMy po6iTHMKaMM BiJHOCHO TOTO, IO , B/IACHE, X04e IOCATHY TV Opra-
Hizanis. [ToTiM MeHem>Xepy yIIpaB/AOTh IEPCOHAJIOM i TiBUIIYIOTH I0T0 KBaJIi-
¢ikario TakuM 9MHOM , 11100 36i/IBIINTY MOXXIUBICTD JOCATHEHH , IK KOPOTKO-
CTPOKOBUX TaK i JOBTOCTPOKOBUX Iiizeit [1].

Iinp ynpasiiHHA pe3ynbTaTaMU AisA/IbHOCTI 3aK/I€YAETCA B CTBOPEHHI
KYJIbTYPMU , B AKill iHAVBiAyyMU Ta rpynu 6epyThb Ha cebe BifnoBifanbHicTh 3a
IOCTilIHe yOCKOHAJIEeHHA BUPOOHNYMX IIPOIleciB Ta IX 0COOMCTUX HAaBUYOK, A
TAKOX 3a MOCTiliHe 30i/IbIIIeHHA IX BHECKY B CIIbHY crpaBy. [Ipu npomy Bu-
COKOKBaJIi(piKOBaHMII IePCOHAII, 3aBAAKY LIbOMY 3[aTHUI BUPIIIyBaTH CKJIafIHi
3aB[aHHA I IpUIIMaTy IPaBIIbHI Ta CBOEYACHI pillleHHA, 110 € TOIOBHOIO Ilepe-
Barolo Ha puHKY [4].

B cporopHiHii yac 3i CTpiMKIM pO3BUTKOM HayKOBO-TEXHIYHOIO IIPO-
rpecy,30i/IbIIeHHAM Ki/TbKOCTi KOHKY PYIOUMX KOMIIaHill,KO)KHa KOMITaHisA HaMara-
€TbCS MOKPALLNTY CBOI TO3M1IiT, HAOy TV HOBUX KOHKYPEHTHUX IlepeBar. [ 1boro
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HigIpUEMCTBA HIYKAIOTh HIIAXY, IO 3a6e311e4aTh BYUXi/J] Ha HOBUI IIIJIAX PO3BUTKY,
HIpU3BeAyTh 4O 3POCTaHHA NPUOYTKY Ta peanidyloTh HaMideHi I .

TakoxX, y>ke PO3IOBCIOPKEHUM CIIOCOOOM BIUIMBY Ha IICUXOJIOTIUHMI
K/IiMaT B opraHisaljii BUAB/IAETbCS TPeHiHr [3].

CaMe TpeHiHTOBi TeXHOJIOTII CHPUAIOTH IHTEHCHBHOMY PO3BUTKY 0COOYIC-
TiCHUX XapaKTepUCTUK, POPMYBaHHIO KOMYHIKaTUBHUX YMiHb,a TAKOXK PO3BUTKY
BMOTUBAIiTHOMY 3a0X0O4eHHi Mali0y THiX IIpal[iBHYUKIB 10 KOHCTPYKTUBHOI p060-
THU He Ti/IbKM Ha OKPEMOMY TOPrOBOMY ITiZIIIPMEMCTB], aJIe i TAKOK Ha 3ara/IbHOMY
PMHKY IIpari.

CrBOpeHH: BUIEONNCAHOI TIOBHOLIIHHOL CCTeMH YIIPAB/IiHHSA pe3y/IbTa-
TOM JisJIPHOCTI MO>Ke BUABUTHUCS HEJIETKOIO CIIPABOI0. YCIIiX po3po6Ky Mofi6HOI
CUCTeMH 3aJIeXKUTh Bifl BUKOHAHHS HACTYIIHUX YMOB:

- TBepye 6a)KaHHs BUIIOTO KePiBHUIITBA;

- TBepfie Ga>KaHHs Ta Be/IMKi TOBHOBYKEHHS MEHEPKEPIB CepeHbOI JTAHKIA;

« 3arajibHe IIepeKOHaHH NPaIiBHUKIB, IO JaHMIT IIPOIieC IpuHece KO-

PUCTBD , fK IM , TaK i OKpeMIM IHAMBiTYyyMaMm;

+ BiINOBiIHA Ky/IbTypa OpraHisamil 4u MigIpueMCTBa;

+ BiATIOBiHMII CTW/Ib YIIPaB/IiHHA (IPOBEIEHHA TPEHIHTIB);

« IIpoOIeC CTPATErivHOTO YIPAB/IiHHA, AKUI 3aJ0OBO/IbHSAE BECh LITAT Op-

raHisarrit;

+ BMIHHA YiTKO CTaBUTU 3afiadi, TOYHO BUMIipIOBaTV pe3y/NbTaTH Aif/b-

HOCTI Ta BKJIafi B CIIIIbHY CIIPaBY (AK pOOITHMKIB Tak i MeHemXepiB);

+ HadaJIbHUK Bifiny KajpiB, 3aTHUI IpaTy aKTVBHY TBOPYY pOJb B BU-

KOHAHHI BUIIlellepepaxoBaHNX YMOB [1].

IcTopisi TpeHiHriB HamiYye MaybKe Iii/Ie CTOMITTS,X04y HaBeCTY Hallb1/Ib11 Bi-
nomi npissua : [etin Kapreri, Kypt Jlesin Ta Kapn Pomxepc. Came ocTansiii 3po-
6B HallBaroMimmmii Ha Mill IIOIVIAZ — PyX TPeHiHTa COIlia/IbHMX Ta >KUTTEBNUX YMiHb
(social&life skills training). Bin Ha macti ta Tpaguuiax rymaHicTiyHOI ncuxororii K.
Pomxepca,3acTocoByBaBCsA Ta3aCTOCOBYEThCA 1A PO ECilHOI T ATOTOBKY BUMTe-
JIiB, KOHCY/IbTaHTiB, MEHE[)KEPIB 3 METOIO IICUXOJIOTTYHOI MIATPUMKN Ta PO3BUTKY.

Lle1 Bup Tpeninry K. Pomxepca xapakTepusyeTbCs : BMiHHA BUPIITyBaTH
po61eMI, CIIIKYBaTICh, BYNTUCH HATIONEITIMBOCTI, BIEBHEHOCTI B COO1, KpUTIY-
HOCTI MUCJIEHHA, YMIHHS CaMOBPAJAYBaHHA Ta PO3BUTKY ,eMOI]ilIHOTO CaMOKOH-
TPOJII0, MDKOCOOUCTICHUX BiTHOCUH, CaMOPO3yMiHH:, (piHaHCOBOI CaMO3aXuUCTy,
CaMOIITPUMKM Ta KOHLIENTYasli3alii JOCBigy.

CaMe 11l HABMYKM 1 BMiHHS, 5IKi TApAaHTY€ Liell BUJ, TPEHIHTY , MOXYTb 3i-
rpaTy BeJIMYe3HY POJib B IPO(eCiilHOMY PO3BUTKY , KOMYHIKaTMBHOMY CIILJIKY-
BaHHI MallOyTHiX MeHe[KepiB 3 KJIiEHTaMM.
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OcTaHHI JeCATUIITTS MOXKeMO CIIOCTepiraTy, 1110 TPeHiHroBi Ta ini ¢pop-
MU aKTVBHOT'O HABYaHH A IIepeTBOPU/INCA HaTIaHiBHI y HABYa/IbHUX IIPoOllecax Ipo-
BiJHMX OpraHisalii, MiJIpUEMCTB, OCBITHIX 3aK/IafliB CBIiTY. ¥ TAKOMY KOHTEKCTi
nouinbHo sragaty mpoekT Open Course Ware MaccauyceTcbKOro TeXHO/IOTiYHOTO
inctutyty (MIT) y peanisanii BibHOTO JOCTYIy 1O MaTepialiB yciX HaBYaIbHUX
KypciB iHcTHUTYTY [6].

IHmMM, He MeHII HiKaBMM IPUK/IAfOM € KOMIaHiA «Amway», B AKil
TPEHIHIM IPOXOJATH WOTIMXKHEBO. B TakMX 3axo/lax BCi NpalliBHUKY KOMIIA-
Hil 3HAMMOMJIATBCA MiX co6010, CIINKYIOTbCA, BiMATHCA CBOIMU criocobamu,
MeTOJjaMI 3aJTy4eHHs KJI€HTIB, 110 3a0e3nedye KOXKHINl MITAaTHIN oguHMLIi
3pO3yMiTH, 110 BOHA HAJISKUTh 1O €MUHOI CiM'T, 10 PYHKIIiIOHYBaHHS Be/ln-
KOI KOMIIaHii.

Ha nporuBary 114 BUABIEHHA 3HaYYIIOl POJIi TPEHIHTY, MOXKHA HAaBECTH
npukaaj inmoro nianpuemcrsa - TOB «CoHsa4Hi BikHa». 3a 9ac icHyBaHHA KOM-
HaHil 114 11 KO/IeKTUBY JKOIHOTO pa3y He opraHizoByBamucsa TpeHiHru. KoxxHoro
i3 crriBpoOITHUKIB MOTUBYE IIpaIIOBATY JIMILIE MajIa KiIbKiCTh PO60YMX MicLIb Ha
PUMHKY IIpaiii. A e FOBOPUTB IIPO Te, 1[0 KOMITaHisi 1036aBjieHa 3HAYHOI CUJIY KOH-
KypPeHTHMX ITlepeBar — KOJIeKTYBHOTO IYXY, Bilcy THOCTI iH(dopMaIiii 1o o3Haitom-
JIEHHIO 3 1X MPOAYKIII€I0 Ta 3aTy4€HHIO HOBUX KJIi€HTIB.

Hlomo BiTYM3HAHOI MPaKTUKM MOIIMPEHHA TPEHIHTiB Ma€MO BU3Ha-
TH, IO Ile He TaK AaBHO TPeHiHrM B YKpaiHi 6y/1M MajnoBiOMOIO IIPaKTH-
Ko10. CbOTO/1Hi 3K CIIIBpOOITHNKY NepeBaXkKHOI KibKOCTi BiTun3HAHUX pipm
i MiAIpMEMCTB MalOTh TPEHIHT-[JOCBIfl, a 3pOCTalYa aKTUBHICTb CIiBIpali
TOPTiBE/IbHUX NiJIPUEMCTB 3 KOHCAJITMHTOBMMM Ta TPE€HIHTOBYMMU KOMIIaHi-
AMM 3acBifuye ix 3aTpebyBaHicTh Ta eeKTUBHICTD. 3aCTOCYBaHHA TPEHIHTIB
y pisHUX cepax AiANBHOCTI NiATBEPAXKYE IX KOMIIETEHTHO-OPi€HTOBAHMUIA
XapakTep, 1[0 3HaXOUTh NIPOSIB Y CIIPSMOBAHOCTi Ha GOpMYBaHHA LIiTiCHOI,
iHTerpoBaHOI CYKYITHOCTi 3HaHb, YMiHb, HABUKIB Ta TOBeJ[iHKOBUX (IICUXOJIO-
rivHuX) peakuin [2,4].

BaraTorpaHHicTb i 6araToMaHiTHICTb yIPaBIiHCbKIX IPO6/IeM TOTpebye
PO3BUTKY Cy4YacHOI TeXHOJIOril camux TpeHiHris. Cepef TakuxX HaIPsMKiB Hall-
Oi/IbIIT NTepCIeKTUBHIMY BBaYKa€EMO HACTYIIHI:

- mepexij Ha BigKpUTy GopMy NpOBeIeHHsI KOPIIOPAaTUBHUX TPEHIHTiB,
KOJIM KOMIIaHifA-iHilliaTOp 37iJICHIOE IIOITYK MMAPTHEPIB /I CIIbHOI OpraHisanil
TpeHiHriB. Ile cBoepifiHe )Kepesio reHepyBaHH A HOBUX ifiell, HABMKIB, JOCBiLy Bif
IHIIMX 30BHIIIHIX y9acHUKiB. DopMyBaHHA BiIKpUTOI MOJie/li TPEHIHTY KOMIIaHil,
OPIEHTYETHCA HE NMIIEe Ha BHYTPILIHI, ajle i Ha 30BHIIIHI [)Kepe/la HaJXOM>KeHHA
HOBUX 3HaHb;
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— PO3BUTOK BHYTPIIIIHIX HaBYaJIbHUX IIEHTPIB y KOMIaHii (KopropaTus-
HJIX YHIBEPCUTETIB), AKi MOXKYTb CTaTH J)KepeIoM reHepyBaHH: JOTATKOBOTO JI0-
xopy, mpodeciiiHuM IPOCTOPOM A/ OOMIHY JOCBIZOM i 3HaHHAMIM;

— BUKOPUCTAHHA IePeATPEHIHI0BOl JiarHOCTUKIM KOMIIaHil Ta MOCTTpe-
HiHTOBOTO CYIIPOBOKEHH: (aTecTallis epcoHaty TOIIO);

- HepeTBOpeHHA 6i3HeC-TPeHIHTY Ha iHTe/IeKTya/IbHUI IPOAYKT LUIAXOM
BUKOPUCTAHH:A Bi[IIOBIIHUX NIPAaBOBUX IHCTPYMEHTIB 1100 3aXUCTY;

- ¢popmyBaHHA cuctemu knacudikanii TpeHiHriB, rpaganii piBHaA KkBatii-
Kallii 6i3Hec-TpeHepiB To1110 [5].

OTxe, 3aCTOCyBaHHA TPEHIHIOBUX T€XHOJIOTIN B 3,[[06YTKOM , YIIpaBJIiHHi,
CUHTE30M 3HaHb Ta ifleil Ha IPOMUC/IOBUX IiITPUEMCTBAX € , a B HAIllil KpaiHi
MOYKe CTaTy K/II0YOBUM (PaKTOPOM y 3MilJHEHHI B/IaCHNX ITO3UIIili HA PUHKAX, 310-
OyTTi HOBUX BMCOT Ta CTBOPEHHI JOJaTKOBMX KOHKYPEHTHUX IlepeBar.

Kopucts Bif crictemMu yIIpaB/IiHHA pe3y/bTaTaMy IIPaLi Py BBEIeHHI TPEeHIHTY:

+ CIIpMsAE€ YTBOPEHHIO KOPIIOPAaTUBHOI KY/IbTYPH, Halli/IeHOI Ha IOCATHEH-

Hs BUCOKIX pe3y/IbTaTiB;
+ TOKpPaIUTh IOKa3HUKMU iA/IbHOCTI iHAMBILyyMiB Ta IPYII, a BiIIOBiTHO
i Bciel opranisanii (mignpuemcraa) B mijomy;

« copuse iHTerpalil Ijifeil iIHAVBITyaabHO, BififiTamMy, Higpo3ainaMn Ta

opraHisalii B LIiylomMy;

* YTBOPUTb KYNBTYPY, B AKill LiHHICTb iHAMBIZYyMiB 114 opraHisauii

OTpUMa€ OBHE IPU3HAHHS;

+ IPONEMOHCTPYE iHTepec KepiBHULITBA OpraHisanii (mianpuemcrsa) go

npodecillHOro poCTy IpalliBHNKIB;

« cIIpusie po3poOii BifIOBigHUX TporpaM nifgBuieHH: kBamidikanii (de-

pes TpeHiHry, Kypcu Ta iHme) [1].
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Introduction

Relevance of research. An important element of life is its ability to provide
optimum staffing structure. Especially, it is updated by the current economic crisis
in Ukraine.

The practice of counseling Ukrainian organizations in the past five years
indicates a serious turn management approaches of most successful firms towards
more attention to human, above all, professional and cultural component of their
activities. This requires a comprehensive review of the management staff. This anal-
ysis is the most important aspect of holistic understanding of organizational and
managerial context and functioning of the organization. Today prominent factor in
the development of the organization isto ensure the optimal development of human
capital. Most Ukrainian companies due to lack of time are unable to provide the
organization with qualified staff, so there is need to involve the forced development
of different types of businesses. These include recruitment companies that assist
organizations in recruiting.

Analysis of recent research and publications. In studies on the mecha-
nism of improving recruitment services deserve attention the works of Russian sci-
entists as Kiselev, V.N., Krivov E.S., Kartashov S.A., Bogdanov M., A. Isaev and chief
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coordinator of the arch in Ukraine Belyaev S.J., but the vast majority of researchers
such as Bakalinskyy V.S., Belyatskyy N.P,, Velesko S.E., Peter Royshe focus on the
analysis of personnel management, recruitment and not as a separate problem. In
the writings of A.N. Sokolovsky, Magura M.I., Kurbatovo M.B., Chizhov N.A. de-
scribed stage management personnel are taken to the enterprise.

Results

To begin with the definition of the term “recruiting”. So, recruiting means
search and selection of highly qualified specialists. This technique is effective for
the selection of experts and ordinary middle-level managers, middle managers, less
senior, but without nominating them unique requirements.

In its development Ukrainian recruitment business passed several stages:

Stage of birth (1995-1997). The main characteristics of this stage are unde-
veloped market infrastructure services for the recruitment and selection of person-
nel, lack of technological base of recruitment agencies in Ukraine.

Phase formation (1997-1999). The characteristic features of this stage are
dramatically increased the number of recruitment agencies, changing attitudes to
recruitment via employment agencies among domestic companies customers.

Atthe end of 1998 in Ukraine after the August crisis showed increased sup-
ply of services recruitment and selection of personnel in connection with access
to the Ukrainian market of many new foreign and domestic companies and thus
increasing demand for qualified personnel. There are about ten new firms and / or
units of multi-companies engaged in recruitment. Total number of providers of this
type during the year increased atleast half. For two years the number of recruitment
agencies increased tenfold. Appeal to the employment agency was true not only for
foreign but also for Ukrainian companies.

The Ukrainian economy early twenty-first century is characterized by an
aggravation of the situation on the labor market. At that time people first encounter
with the phenomenon of unemployment, as well as new requirements, the employer
exposed workers. The employer is faced with the task of finding an employee to meet
the new requirements dictate as new market, and the problem of effective human
resource management company. As such, the personnel of companies that address
the needs of organizations for personnel based in the mid-twentieth century abroad
as a result of infrastructure development and increased production of the “human
factor”,appeared in Ukraine. Duringits development of Ukrainian personnel inten-
sively explored the best technology of the Western model of selection, producing
their own techniques and rapidly accumulating experience.

Market research annually selection of newspaper «Employment» Asso-
ciation with advisers in recruitment (ARCA), suggests that a growing number of
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organizations in the selection of qualified staff, especially senior staff, turning to
recruitment agencies.

Itis noted that thelevel of satisfaction with the quality of services of recruit-
ment agencies in many areas inversely proportional to the quantity. Currently, the
background of growing competition in the market for personnel competent staft
is conditional division agency for specifics selection, the list of services provided.
There are agencies that are, for example, only with oil and gas companies or banks.
There are agencies that specialize in specific professional positions: search only fin-
anciers, experts in advertising and marketing or IT.

The greatest demand in the Ukrainian economy is currently enjoying mas-
sive recruitment services and selection of middle management-level, professionals
and line managers on common positions. Due to the high competition in the mar-
ket services agencies, in order to get the “best customers” services need to continu-
ally improve service.

Recruitment of personnel agency begins with a client. Once the client is
found, it meets with representatives of the agency and conduct negotiations, during
which describes the position (order form), is the price. 90% of agencies in pricing
“tied” to select the annual income of the employee. The cost of recruitment is set in
an arbitrary manner, which allows the employer to bargain with a wide price nego-
tiations, and risk for the agency to provide unprofitable services.

Conclusions

The shift to a market economy Ukraine caused the need for the formation of
personnel services market. Butincomplete structural reformsand integration of our
economy into a protracted financial crisis generated a need for personnel services
both traditional and specialized type, such as recruiting. Recruiting has become an
important part of modern life. It provides companies with the professional work-
force. Without highly-qualified specialists, the economical growth of Ukraine will
be impossible. Analysis of important aspects of recruiting in general and particu-
larly in Ukraine are the keynote to success in recruiting business.
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Introduction

Any organization is a complex system with many relationships and social in-
teraction, a kind of organism that lives and operates by its own laws. The existence and
development of every organization associated with the constant emergence and reso-
lution of conflicts both inside the enterprise and beyond, which usually develop into
conflict. Conflict is a clash of opposing interests and views, extreme stress and aggra-
vation of contradictions, which leads to action, complications fight involving complex
conflicts. Conflicts that arise in enterprises, affecting the various indicators of their
activity, thus changing the level of competitiveness. However, an effective system of
conflict management is able to enhance the competitive advantage of enterprises and
enhance their competitiveness.

Analysis of recent research and publications. Problems related to the
management conflicts and prevent the negative consequences of their influence is
seen in the works domestic and foreign authors - Herasinoyi LM, M. Panova, T.
Dutkiewicz, Emelianenko LM, Prymush M., Grishin NV and others. The authors
examine various aspects conflict and conflict situations, namely conflicts that arise
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during the conduct of negotiation, psychological aspects of conflictin management,
the theoretical foundations conflict management.

Results

No organization can protect yourself from serious problems. Organizations,
which employs thousands of people every day are faced with a variety of problem-
atic situations related to the “human factor”. These include a separate unpleasant in-
cidents and identified negative trends. To a large extent, their causes are differences
of workers by age, education, work experience, professional and life experience, the
differences in their roles and responsibilities, goals and objectives, as well as a va-
riety of personal characteristics, values, attitudes, interests, views on problems that
arise in the process. As a result of these differences increases the likelihood of con-
flict. The presence of such problems is an integral part of any organization [1]. The
basis of the conflict is a problem situation that contains conflicting interests (posi-
tion) of the parties or opposing goals or means to achieve them. In most cases — a
difference in the objectives, beliefs and values, demeanor and experience, as well as
poor communication, poor organizational management structure and so on.

Conflicts over natural wonder philosophers in the days of antiquity. These
works rarely used the term “conflict”, but they operated it through the concept of
good and evil, order and chaos, struggle, contradiction.

Conflictisa complex multidimensional phenomenon. Asasocio-economic
phenomenon it retains a tendency to snag, structure upgrades, factors that give rise
to it. Different types of conflict interact, complement each other, gaining new fea-
tures and forms. This led to the dynamics and complexity of the system of social
and economic conflicts. Conflictis a special kind of social and economic interaction
thathas anumber of characteristics: first, the opposite of the parties (the opposite to
be expressed explicitly brought to the “boiling point”); Secondly, within the conflict
interaction between participants is marked by no communication: they don’t only
listen, but also hear each other; thirdly, there is some violation of integrity, blocking
the normal functioning of the socio-economic system as a whole [2].

Successful conflict resolution requires taking into account the interests of
all parties of the conflict. People must take into account not only the interests of di-
rect participants — those between whom there is conflict interaction, but also other
factors [3].

Most of the conditions and factors for successful conflict resolution are psy-
chological, because they reflect behaviors and interactions of opponents. Search of
common or related content in common is a two-way process which involves an
analysis of how the goals and interests of one party coincides the goals and interests
of the other party. If the parties want to resolve the conflict, they should focus on
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interests rather than on individual opponent. It is advisable to stop the opponents
see the enemy. It is important to understand that the issue on which there is a con-
flict, it is better to solve together, combining efforts. This contributes, first, a critical
analysis of their own position and actions. Detection and recognition of our own
mistakes reduces the negative perception of the opponent. Secondly, you should
make an effort to understand the interests of others. Understand means not to ac-
cept or justify. However, it will expand the understanding of the opponent, making
it more objective. It is important to reduce the negative emotions of the opposite
side. Methods producing such a positive assessment of some action opponent in-
clude willingness to convergence, a call to a third party who respected for the op-
ponent, a critical attitude towards oneself, balanced own behavior and others. It is
important for parties to combine efforts to end the conflict, taking into account the
necessary status (official position) of each other. Party which takes a subordinate
position or the status of junior should realize the scope of concessions that can af-
ford its opponent. Too radical demands can trigger strong side to return to conflict
confrontation [4].

Conclusions

Building an effective conflict management system is designed to facilitate
the development of the enterprise, making effective enterprise management system
in general, which in turn will enhance its competitive advantage. In addition, creat-
ing an effective system of conflict management is the ability to influence the com-
petitiveness of enterprises depends on the quantitative and qualitative indicators of
the company, which can be changed under the influence of conflicts.
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SEKCJA 25. EKONOMIKA. (9 KOHOMMYECKME HAYKHN)
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Harnjionanbunit yHiBepcureT “J/IpBiBCbKa HOMiTeXHiKa”

POJIb IIPOTPAM CEPTU®IKAIIIT Y HIIBUIIEHHI KBATI®PIKAIIIT
BYXTAJITEPIB B YKPATHI

KnrouosicmoBa: ceprudikaris, mporpama ceprudikaii,ceprrdikoBanmit
Oyxranrepio
Keywords: certification, certification program, certified accountant.

OnHMM i3 BaXK/IMBMX aCIIEKTiBY po60Ti 06/1iKOBO-aHATITMYHUX [TPALliBHU-
KiB € OyxrasTepcbka cepTudikaliis, AKa fae MO>X/INBICTb OLIHUTU piBeHb Teope-
TUYHUX 3HaHDb i IPAaKTUYHUX HaBMYOK IIpalliBHMKA.

HaspHicTb BignoBifgHOro ceprudikara cTae ogHi€r0 i3 KOHKYPEeHTHNUX I1e-
peBar Oyxranrepa, AKa rapaHTye JIOMy Kap €pHUII PiCT, afiKe OTeHIilTHi pob6oTo-
IaBIIi IIpM HaliMi IpaIiBHUKIB, SIKi ITOB’sA3aHi i3 (PiHAHCOBOIO Mis/IBHICTIO 3BepTa-
I0Tb YBary Ha 3HaHHA, JOCBiJ po6OTH i HasABHICTh MDXXHAPOAHUX cepTudiKaTiB.

Y cBiti icHye unmmano ceprudikoBaHux nporpam, Hamnpukaazg, ACA,
CFAB, ICAEW, CPA, CGA, CMA, CPFA, CMA, CA Ta iH., npoTe 1ii nporpamu
€ HaJITO JOPOTMMIN /I BITYM3HAHOTO OyXrajaTepa i He BCi € a/JallTOBAHUMH 10
YKpalHCBKMX YMOB.

[Iporitu ceprudikarito MoxxHa i Ha TepeHax YKpaiHu, aJpke IPOTATOM
OCTaHHIX fecsTU POKiB Taki cepTudikoBaHi porpamm po3BUBAIOTHCA i TYT, 3
KO>KHJM POKOM HaOyBarouy Bce OibIIol MOMy/IIPHOCTI.

Hait6inpiBioMoo mporpamMolo enporpamMaMi>k HapogHoi cepTudikariii
npodecitaux 6yxranrepis (CIPA). Ycnimmna 3pgava icnntiB gae MO>KIuBicTb
oTpuMaTu oOnuH i3 ABoX piBHIB ceprudikaris: CAP - ceprudikoBanmit
oyxranrep-npaktuk ta CIPA - ceprudikoanuit Mi>xHapomunii mpodeciitunii
oyxranrep [1].

Kpim ceprudikaris CAP i CIPA DAL ATIKY gae Mo>xIMBicTh OTpuMaTu
muriom ACCA DiplFR, ceprudikarn CAPA Ta CAPS.

[Tporpamamnigrorosku AcoujianiillpucsoxHux JuioMoBaHux Oy xraarepis
(ACCA) nepenbauae orpumanns aumaoma ACCA DipIFR, sxuit cBigauTh 1npo
HasBHICTb3HAaHbiHEOOXIJHIX HABNYOK Y 3aCTOCyBaHHI MXKHapOIHUX CTaHAAPTIB
¢inaHCOBOI 3BITHOCTI, 1[0 € BaXJIMBUM B yMOBax Irobamizauii i Bigxomy Bin
HalliOHa/IbHUX CTaHAAPTIB.
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[Tporpama «CeprudikoBanuii npodeciitunit 6yxrantep AIIB» (CAPA) e
aJJalITOBaHOKO/IAarpapHOroceKTopa,a«CepTudikoBaHNIOyXrantep OI0IKeTHUX
ycranos» (CAPS) s 6romKkeTHIX ycTaHOB. Taka crierjianisaitis 1ae MO>K/IMBICTD
aKIeHTYBaTy yBary Ha OCOOMMBOCTAX TOTO YU iHIIOTO ceKTopa [2].

YACBA nae Tako)X MOXIUBICTb oTpuMaTu ceprudikar «CepTtudikopa-
HUII CientiamicT 3 6yXranrepcbKoro o6miky», mporimosu HanjionampHy ceprudi-
Kanito 6yxranrepiB Ykpainu. OCHOBHUM 3aBIaHHAM L€l IPOTpaMu € pO3BUTOK i
YIOCKOHaJIeHHS 3HaHb 3 (iHaHCOBOTrO 06Ky Ta 06/1ikoBOI MOMITUKM B YKpaiHi.
Xoya mporpama i € Hal[ioHaJIbHOIO, BOHAa po3pobieHa Ha ocHOBi mporpamu CIPA
inepen6avae BMBYEHH KPiM HalliOHA/IbHUX CTaH/IaPTiB OyXraJTepcbKoro o0siky
TaKOX 1 Mi>kHapopHi [3].

[TigBuinena yBara o ceprudikanii 6yxraarepis cipudrHeHa psALOM YMOB.
€BpoiHTerpallif Ta IPUIUIMB iHO3eMHOrO KalliTany Iepef6adaioTh Hepexin /o
MixHapopHux cTangaptis 6yxranrepcbkoro o6miky (MCBO). Ix sacrocyBanns
norpebye HaBYaHHA 1 migBuieHHsa KBamiikanil OyxramrepiB. Ockinbku yci
ceprucikoBani nmporpamu 6asytorbcst Ha MCBO, BOHU CTal0Th 0OIPYHTOBaHUM
KalliTa/IOBK/Ia/IeHHAM 1A 0y XTa/ITepiB, AKi IPall0I0Th Y MDKHApOTHNX KOMIIAHifAX,
491 KOMITAHifAX, AKi IPOIOHYIOTh CBOIO PO YKIIif0 Ha 30BHIIIHIX puHKax. [ lonuT Ha
IpaliBHUKIB i3 TaknMu cepTudikaraMu 3pocTae, Ta i po60TO#ABIII IPONOHYIOTh
iM BuIy 3apob6iTHY IIaTy.

HasBHicTp ceptudikara y Oyxrantepa poOUTb BIIeBHEHUM KepiBHUKa
y itoro npodecioHanismi Ta y AKocTi i HapitHOCTI cKMageHoi HUM ¢iHaHCOBOI
3BiTHOCTI. be3nocepennbo i mparniBHuKka ceprudikallisa Haflae BIEBHEHNUM Y
HasBHUX 3HAHHAX i MOXX/IMBOCTI iX IOIMO/IeHH 1 MOKpalljeHHs HaBUKiB.

HesBaxkaroun Ha nepesaru ceprudikanii, aisa Ykpainu € XapakTepHUMU
PAR HemONIKiB: BiICYTHA HopMaTyBHa 0Oasa ceprudikalii; BelnKa BapTicTb
HaBYaHHA 1 cepTudikaiii 3 ofHOYaCHUM HeOaKaHHAM KepPiBHUKIB BUAIIATU
KOILUTY Ha IifBUIIEeHHA KBaiigikalii OyxranrepiB; BiICyTHICTb MOX/IMBOCTI
CKJIaJIaHHA ICIINTIB MDKHaPOJHUXIIPOTPaM YKPaiHCbKOI MOBOIO; HEBIIIIOBiIHICTD
HanionanbHoi ceprudikanii 6yxranrepiB YkpaiHu €BpoIeiicbKuM peanmiaM i
HeBU3HaHHA cepTudikata «CeprudikoBaHuil crierjamict 3 OyXraaTepcbKoro
o06miky» iHmMMY Kpainamn [1].

Otxe, mnaa ycmimHOol NOOYHOBM Kap'epu 1 MOXIMBOCTL OyTu
BUCOKOKBaJIipikoBaHUM axiBLeM, AK i Oyab-AKOMY INpaliBHUKY, OyXranrepy
HeoOXiIHO M ABUIIYBaTV CBOIO KBastidikatiito. [TpoxomKeHHA KYPCiB MiABUIIeHHA
KBayidikallii pid3BMYailHO BaXK/IMBA,a/Ie He Ja€ MOXIMBICTb OTPUMATH IOKYMEHT,
AKUI 6u 3acBifuyBaB npodeciitHuil piBeHb OyXranTepa, Mal0Tb CYMHIBHY SIKIiCTb
i He rapaHTYIOTb iX BU3HaHHA poboTofaBusAMU. [IpOXOmKeHH K HalliOHa/TbHOI
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4y MbKHapogHOI mporpamu ceptudikaii, ska BU3HaeTbcA B YKpaiHi Ta cBiTi i
ycHilllHa 371a4a icnuTiB Jal0Th MOXX/IMBICTD BIaCHMKaM cepTudiKaTiB ofaBaTy o
CBOTO MIJINCY iX Ha3BY, IO BiANIOBiflae M>KHApPOJHIN MPaKTUILi i TAKMM YMHOM
3aCBiYyBaTH SAKICTh CBOIX 3HaHb, HABMKIB i BUKOHAHOI po6OTH.

1. CAP/CIPA B Ykpaini [Enexrponunit pecypc]. - Pesxxum focrymy: http://www.
capcipa.ua/ua/start.

2. Tncruryt o6miky i ¢inancis. HaumionanbHa akagemis arpapHux Hayk / Ha-
BuaHHA [EnexrponHmit pecypc]. - Pexxum goctyny: http://www.iaf.kiev.ua/
education.html.

3. Ykpaincbka acouianis ceptudikoBannx 6yxranrepis i ayauropis / Cepudi-
kauis/ [Jummom CIPA [Enextponnuii pecypc]. - Pesxum goctymy: http://www.
uacaa.org/ukr/certification/whatiscipa.
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Iep>KaBa.

I10[I- CEKI[MA 4. VIHHOBallMOHHAsI 9KOHOMMKA.

Anronok JL.B.
IOILIeHT, KaHA AT MefjarOTiYHNX HayK
BiHHUIIbKMI KOOTIEPATUBHUN IHCTUTYT

IHOOPMATU3ALIA CYCITUIbCTBA
K ®AKTOP PO3BUTKY EKOHOMIKU

KinrouoBi cnoBa: iH(bopMaTmaui;{, €KOHOMiKa, PO3BUTOK, CYCIi/IbCTBO,

Keywords: computerization, economy, development, society, state.

Cy4acHicTb BifKpMBa€ HOBY CTOPIHKY B iCTOPII CyCIII/IBHOTO PO3BUTKY —

1je IpiopUTeTN HAYKOBO-OCBITHDOI, IHHOBALITHOI MOJie/Ii CYCIIi/IBHOTO PO3BUTKY,

AKY Il[e 9aCTO Ha3MBAIOTh iHBeCTULiTHO-iH(popManiiHow. [Jo CyMi>XHUX ITOHATD

mopo indopMarusanii MoXKHa BifHECTH — e/IeKTpOHHE CYCIIIIbCTBO,iHpopMariHi

Ta iHTeJIeKTyaJIbHI pecypcy, eeKTPOHHMI YA Ta iH.

IndopmarusanisacycninbcTBaBuMarae36aaaHCOBaHOIO3araIbHOfIePYKaBHO-

T'O CUCTEMHOTI'O Hi,ILXOI[y, AKUN HeO6XiHHO 30cepequTt Ha HaCTYIIHMX OCHOBHMX Ha-

MpsAMKax:

30

.

HOJIITYKA, JOCTYTI, KOHTEHT, IOC/TYTY, 3HAaHH 1 HaBIYKY, 6a)KaHHA. A came:
¢dbopMyBaHH: HallioHa/IbHOI CTparerii, MbKHapogHOI i BHY TPillIHBO] IIO-
JITUKY, CIPUATINBOI 3aKOHOAIABYOIl, CYCIiNIbHOI, EKOHOMIYHOI aTMOC-
depny chepi inpopmarusanii, y chepi BukopucranHa iHpopMaLinHmx
KOMIT JOTePHMX TeXHOJIOTil;

3abe31e4eHH IOTEHiITHOI MOYK/IMBOCTI HOBCIOJIHOTO TEXHOIOT{YHOTO
TOCTYIIy Hace/leHH:A 0 iHpopMalilTHNX KOMIT IOTePHUX TeXHOJIOTiil 3a
PaxyHOK 00’ €[JHaHHA 3yCI/Ib IePXKaBHOTO i IIPUBAaTHOTO CEKTOPIB €KO-
HOMIKM IIIOI0 PO3BUTKY iHpoOpMalitHoi iHppacTpyKTypu;

CIIpUSIHHSA 30i/IbIIIEHHI0 PO3MAITOCTI i Ki/IbKOCTI IOCIYT HAaCe/IeHHIO i
6i3Hecy, HaJlaHUX 3a JOIOMOTOK0 iHPOPMALIIITHIX KOMIT IOTepPHUX TeX-
HOJIOTII;

KOHILIEHTPaLliA 3yCU/Ib Iep>KaBy 1 CyCIIi/IbCTBA [/ CTBOPEHHA 3arajlb-
HOZIOCTYIIHUX e/IEKTPOHHUX iHPOpMaLiiHUX pecypciB (KOHTEHTa) Ha
OCHOBI BCI/IAKOTO ypaxXyBaHHA HalliOHa/IbHUX, CBITOIIAHNX, IO TH Y-
HUX, eKOHOMIYHIX, MOBHUX, KY/IbTYPHUX, Pe/irifHUX Ta iHIINX acleK-
TiB PO3BUTKY J€P>KaBU;

3a6e3redeHHs MOXX/IMBOCTI prm6aHHﬂ 3HaHb, YMiHb i HABMYOK BUKO-
pucTaHHs iHPOpPMaIiTHUX KOMIT I0OTePHUX TEXHOJIOTII y IIpo1ieci ofep-
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>KaHHA 6a30BOl, CIlellia/IbHOI 1 BUIIOI OCBITH, a TAKOX CTBOPEHHA YMOB
II/151 Oflep>KaHHs [TOYaTKOBMX 3HAaHb | HABMYOK Y 11ii cdepi s Beix nmpo-
LIapKiB HacelleHHS;
+ CTBOPEHHS CHCTEMU MOTHBAIIiJl BIPOBA/PKEHHA i 6a>KaHHA BUKOPUC-
TaHH:A {HPOpMAaLiTHIX KOMIT IOTEPHUX TEeXHOJIOTIN i GOpMyBaHHs
IIMPOKOTO MONNTY Ha BUKOPUCTAHHA TaKMX TEXHOJIOTIN y BCix cdepax
KUTTA CycIinbeTsa [1].
HocBip 6araTbox KpaiH cBigunTh, 1110 B Ipoleci popMyBaHHS Hal[iOHA/Ib-
HoI iHpopMaTK3awii, BUABIAIOYM IOTITUYHY BOJIIO, IPpOoOIeMy 3abe3edeHHs 1I-
POKOT0 BUKOPUCTaHHA iHOpMaLiHIX KOMIT I0TepHIUX TEXHOJIOTIN y BCiX cpepax
YKUTTA CYCII/IbCTBA HEOOXiTHO TOCTABUTY B OfVH PAJ, 3 IHIIMMU HallBOK/IMBIIIN-
MU [T KpaiHu rpobieMami — TOFOIAHH OifHOCTI, TOJTINIIIeHH S OCBITH, Ii/{BI-
I[eHH:A AKOCTi MeIUYHOro 06CIyroBYBaHHA i T.IL
ExcnepTu i 4OCBif CyCIIZIPHOTO PO3BUTKY IOKa3yIOTh, IO 3ara/JIbHOBY3-
HaHMM IIJIAXOM MiIBUIIEHHA KOHKYPEHTOCIIPOMOKHOCTI He Ti/IbKM pO3BUHEHNX,
a 11 mepexiHUX eKOHOMIK € po30yI0Ba €KOHOMIKI, 1110 6a3yeThcst Ha 3HaHH:AX. Hi
3eMJId, Hi KariTasl, Hi IPUPOAHI pecypcu He MOIIU 3piBHATUCA 3 iHopMali€ero i
3HAHHAMM 32 PiBHEM BIUIMBY Ha CYCITi/IbHO-€KOHOMiYHMII PO3BUTOK. Ti Kpainu,
AKi BUSHAYV/IN CBOIMU IIPiOpUTETaMN iHTe/IeKTyaIbHi pecypcn, iHpopMarliiitHo-
KOMYHIKaI[illHi TeXHOJIOTII, JOMOITIICS Ha[|3BMYalfHO BUCOKUX Pe3y/IbTaTiB.
[To3uTuBHMI eeKT Bifi CTUMY/TIOBAaHHA PO3BUTKY CeKTOpa iHpopMarriii-
HUX TeXHOJIOTiM i 30KpeMa, po3poOKM IIPOrpaMHOro 3abe3nedeHHs], BXKe OLiHVIIN
ypsanu 6aratbox KpaiH — Takux Ak Oinnanpis, Ipnanpis, Yropmmaa, Kurait. Big
TifepiB HamMaralTbCs He BifcTaBaTu i Hammi cycinu. Tak, B MongoBi npuitHATI o-
IIpaBKMU O IIOJAaTKOBOTO KONEKCY, SIKi 3BI/IbHAIOTD MiINPUEMCTBO Bif] TOJATKOBUX
3000B’13aHb Ha 3HAYHMII IIepiof yacy, 6inbie 50% KOXOAY AKUX CTAHOBUTH JO-
Xift Biff po3po6xu mporpaMHoro 3abesnedeHHs. TakoXX 3BI/IbHAIOTCA Bifi CIIIaTH
IpuOYTKOBOTO MOAATKY CHiBPOOITHUKY JAHUX IiAIIPUEMCTB, AKi 6epyTh y4acTb
B po3pobui nporpamuoro 3abesneuenss (I10). Lle npusseno go 30% mmopivHOro
3pocranHs puHky 113 [2].
He Mo>XHa He MOrognTUCA 3 MipKYBaHHAMMU PAAY 3aKOPAOHHUX i BITUM3-
HSIHUX aBTOPIB, 1110 O OCHOBHUX O3HaK iHPOpMaIilfHOTO CYCIIiIbCTBA BiTHOCATH:
dbopMyBaHHs €IVHOTO CBITOBOr0 iHPOPMAIiTHOTO IPOCTOPY i TOIINOTIEHHS IIPO-
1eciB iHpopMaIiiiHoI it eKOHOMiI4HOI iHTerparil KpaiH i HapofiB; CTAHOBJIEHHS 11
y IIOJa/IbIIIOMY IOMiHYBaHH: B €KOHOMIIIi KpaiH, 1110 Ha0i/IbII Ja/IeKO IIPOCYHY-
JINCA ILJIAXOM J0 iHpOPMALilIHOTO CYCIiNIbCTBA, HOBMX TEXHOJIOTIYHUX YK/IAZiB,
1110 6a3yI0ThCsI HA MACOBOMY BUKOPYICTAHHI TEXHO/IOT{YHIX iIHHOBAIIii1, MepeXXHUX
iHbopMaLilIHIX TEXHOJIOTI, IepCHEeKTUBHIUX 3aC00iB 004MC/TI0OBaTbHOI TEXHIKN i
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TeJIeKOMYHIKalliil; po3LIpeHHs cepy OCTYT; ZOMiHYBaHHS B COLia/IbHIN CTPYK-
Typi “KJ1acy iHTeNleKTyaliB”; CTBOPeHHs pUHKY iHdopMalii i 3HaHb AK pakTopiB
BUPOOHMIITBA Ha JOAATOK JJO PUHKIB IIPUPOHUX PecypciB mpaiii i KaniTany, a Ta-
KOXIIepexifiHpopMaLiliHuX pecypciBCyCHiIbCTBaB pealbHi pecypcu colliabHO-
€KOHOMIYHOTO PO3BUTKY 32 PaXyHOK PO3ILMPEHHA JOCTYIy JO HUX; 3pOCTaHHsA
porni iHpacTpykTypn (TeeKoMyHiKauiiiHOI, TPaHCIIOPTHOI, OpraHisaniiHoi) y
CHCTeMi CyCHiIbHOrO BUPOOHUITBA 1 TOCU/IEHHS TeHAIEHIIII 1O CIiIbHOTO (PYHK-
I1iOHYBaHH: B €KOHOMiIi iHpOpPMaLilIHIX i rPOIIOBMX TOTOKIB; (PaKTUIHE 3aTOBO-
JIeHHA OTPeO CYCITiIbCTBA B iHPOPMALIITHUX IIPOAYKTaX i IOC/TyTax; i ABUILIeHHA
PiBHA OCBIiTU 3a PaxXyHOK PO3LIMPEHHS MOX/IMBOCTEN cucTeM iH(opMaritHoro
06MiHy Ha MbKHapOJHOMY, HaIliOHaTbHOMY i perioHaTbHOMY PiBHAX i, BiiIOBiIHO,
nigBuIeHHs poi kBanidikauii, mpodecionanismy i 3ai6HOCTEI KO TBOPYOCTI K
HalBYX/IMBIIINX XapaKTePUCTUK ITOCITYT Npalli; CTBOpeHHs e(heKTUBHOI CUCTEeMMI
3abe3IedeHHs [IpaB IPOMa/isiH i COllia/IbHUX iIHCTUTYTiB Ha Bi/IbHe OfiepyKaHHA, I10-
IIMpeHH: i BUKOPUCTAHHA iHPOopMalil K HalfBa>K/IMBIIIOl yMOBM e MOKPAaTUIHO-
TO PO3BUTKY, NOJIIIIIEHHs B3a€EMO/Iii HaCe/IeHH: 3 OpraHaMu Biaagu [3].

HogitHi indopmaniiiai TexHoMOrii CTal0Th 3HAKOBUM (HaKTOPOM MOZIEPHi-
3anil TpagMIIiTHOI eKOHOMIKM, MEeTO/[iB KepyBaHHs B KOMEPILIHIX OpraHisaniax
i B cTpyKTypax iep)kaBHOI B/1afiut — Bifl0yBaeTbCsi KOHBEPTreHIis “HOBOI” i Tpamm-
1irtHoi “cTapoi” eKOHOMIK. [J0Ka30M TOTO CITYXXUTb TOM (aKT, 1110 HIHI 85% iHBec-
TUIJl Y TEXHOJIOTiI “HOBOI €KOHOMIKN~ 3[iJICHIOIOTBCS KOMIIAHIAMY TPafANLiliHO]
eKOHOMIKM i CIIpsIMOBaHi BOHM Ha pO3BUTOK iH(OPMAIiTHO-TeXHOIOTi4HOI 6a3n
KOPIIOpaLiil.

Mo>kHa KOHCTATyBaTy, 110 aKTUMBHE BIIPOBA/KeHHS B cepy MOITUKI
iHpopMaliliHO-KOMYHIKaTMBHUX IHHOBAIiVI CLIPMsIE AeMOKPATU3allii CyCIIi/IbCTBA,
TpaHcdopMariii KOMUIIHIX yAB/IeHb, YCTAHOBOK, CTEPEOTUIIIB, y pe3y/IbTaTi 4oro
3MIHIOIOTbCS 6arato GopM MOBeiHKM, BITHOCUH MK O TUYHYMM IHCTUTYTaMu
1 iHIMBiTaMH, a TAKOXK ITPUCKOPIOETHCSA MPOLleC CTAHOB/IEHHA TPOMaJITHCHKOTO
CYCII/IBCTBA, Y AKOMY I'OJIOBHUM € IIPYHIINII BEPXOBEHCTBA IIpaBa AK 3aco0Yy, 10
3abesIedye 3aXMCT JIIOAVHM K BUILOI L[iHHOCTI.

OueBMIHNMM TaKOX € Te, 110 3aCTOCYBaHHA iHQOPMAIiTHNX TEXHOJIOTIN
Hi/IBUIIIY€ TPOAYKTUBHICTD 11 e(peKTUBHICTD YIIPaB/IiHCHKOI Ipalli, JO3BOIAI0YN
II0-HOBOMY BupimryBaru 6arato 3aBaanb. Hanpukiiaz, eneKTpoHHa TexHika 1 iH-
dbopmariiiHi TeXHOMOTII JO3BO/AIOTH 30epiraTy Be/Im4e3Hy KilbKiCTb JaHKX, aHa-
Ni3yBaTH iX i Ha OCHOBI pe3y/IbTaTy IPONOHYBATU HallO1/IbII e eKTUBHI pillleHHA
IeBHUX 3a/lad.

IndopmariiiHa ekoHOMiKa 3MiHM/Ia 6AaraTo acIeKTiB eKOHOMIYHOI peasib-
HOCTI, B TOMY 49MCII, i (byHKuiIO rpollleil, sIKi 3 3arajIbHOTO eKBiBaJIeHTa TPYAOBMU-
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TpPaT IIOCTYIOBO ITePEeTBOPU/INCA Ha 3aci6 po3paxyHKy. BipryanbHi 6aHKu Ta cuc-
TeMM OIIaT! — IUTiT PO3BUTKY iH(OpPMALiIHUX TeXHOOTIN B eKoHOMiI [2].

OTke,y Hall3arajpHilIoMy BUIJIAAI iHOpMaIliliHi TeXHOIOTI1 B eKOHOMIIT
MO>KHa BM3HAYUTH AK CYKYIIHICTb JIill HaJj eKOHOMIYHOI iH(popMaIii€o 3a o110-
MOTO0}0 KOMIT I0TepHOI TEXHIKM I OTPUMaHHS ONITMMa/IbHOTO KiHIIeBOTO pPe3yJIb-
Tary. B ekoHOMili Ta 6i3Heci iHopMalliliHi TeXHOIOTII 3aCTOCOBYIOTbCS 1A 06-
PpOOKY, COPTYyBaHHSA Ta arperyBaHH: JaHMX, /I OpraHisanii B3aeMoii y9acHUKIB
IpOIleCy Ta 00YMC/TIOBaIbHOI TEXHIKM, /1 3aJ0BOJIEHHA iHopMalifiHuX noTpeo,
I/IS1 OTIEPATUBHOTO 3B A3KY i Tak fiati. 3p03yMiIo, 110 pillleHHs PO iHBeCTUIil B
PO3BUTOK iHPOPMALIIITHIX TEXHOJIOTA, K 1 iHIIi YIpaB/IiHCKI pillleHHS, TIOBU-
HHi IPUIIMATHCSA 3 yPaXyBaHHAM €KOHOMIYHOI JOLi/IbHOCTI. AJle TaK BXXe BUXO-
OUTD, O 1[I0 cCaMy BUT'OJY HalI3py4Hillle IPOPaXxoByBaTH 3a JOIOMOIOI0 BCe TUX
e iHpopMaLiiTHMX TeXHO/IOTii. € MOfieNi MifpaXyHKY CYKyITHOrO €KOHOMiYHOTO
edeKTy, 110 JO3BO/IAITh BPaXOBYBATH, KPIM YCbOTO iHIIIOTO, JONATKOBI IIepeBa-
T'Y BiJ BIpOBa/KeHHs iH(OPMAIiIHUX TEXHOJIOTM, PO3ILIMPIOBAHICTD i THYUYKICTD
CHUICTEM, @ TAKOXK MOXK/IBI PUSUKIL.

OCKINBbKM €VHNM PeCypCcoM, SIKUI 32 CBOEI CYTTIO € HEBIUYEPIIHNUM,
IpU iIHTEHCHBHOMY BUKOPMCTaHHI Ma€ TeHAEHIII0 10 30i/IblIeHHs — Iie iHpOop-
MAIiTHUI pecypc, IO i € CYTTEBOIO IepeBarow iHpOpMaIilTHOTO CYCIIiIbCTBA B
HOPIBHAHHI 3 TPAAULITHNMIU €KOHOMIKaMH, CTa€ 3pO3yMi/Iol0 HeOOXigHICTh I10-
6yInoBM €eKOHOMIKMI HOBOTO THUITY, 30Pi€HTOBAHOI, HacaMIlepell, Ha iIHHOBAILiIHY 11
inpopMaliliHy Mozeni pO3BUTKY, ie BU3HAYa/IbHY POJIb BifjirpaBaTnMe inpopma-
LIHMI pecypc, iHTeNeKTyaIbHII KalliTajl, BUCOKI TeXHOJIOrI i HayKa.

OTxe, BIpoBaykKeHHA iHPOpMaIilIHO-KOMYHIKaIilTHMX TEXHOJIOTi B
yci cepy KUTTERISNIBHOCTI € K/II0YOBUM (PaKTOPOM iHHOBAIIITHOTO PO3SBUTKY
€KOHOMIKH.
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I10[I- CEKI[MA 4. VInHOBalIMOHHASI 9KOHOMMKA.

i

ITopommun A. H.
Cankr-IleTepOyprckuit rocyilapCTBEHHBIN YHUBEPCUTET

PA3PABOTKA 9/IEKTPOHHbBIX ObPA3OBATE/IbHBIX PECYPCOB
B COEPE ITPOEKTHOTO MEHE[I’KMEHTA:
METOIMNYECKUE U ITPAKTUYECKHNE ACITEKTbI

Annomauvusa: IIpednoxeHna memoouxka u paccmompeHnvl npakmuuecKkue
80MPOCHL Pa3pPabOMKU INEKMPOHHBLX 00PA306AMENbHBIX PECYPCO8 OUHAMUUECKO-
20 muna 6 06acmu nPogeccuoHanbHozo 00pA308aHUS ¢ UCNOILI0BAHUEM 2Pa-
puueckozo aAsvika [pakon u cucmemot ynpasnenus caiimom Wikipad. Ha ocHo-
6e MemoOUKU 603MONHA dPPekmueHas peanusayus 00y4arOULUX MpeHaxNepos
U cucmem no00epHKU NPUHAMUSL YNPABIEHUECKUX PeldeHUll, 8 YACMHOCMU, 6
cepe 3axynok mosapos, pabom u ycuye Ong obecneueHus 20cy0apcmeeHHbIX U
MYHULUNATOHBLX HYHO.

KnroueBble cI0Ba: I'MIIEPTEKCT, METOAUKA, IIPOEKTHBIN MEHEe[KMeEHT,
yIpaB/IeHYeCKIe pelleHNs, 9TIeKTPOHHbIe 00pa3oBaTe/IbHbIe PeCypChl

Key words: Hypertext, Methods, Project Management, Management
Decisions, Electronic Educational Resources

BBenenne

CeropHALIHNI ypOBEHb pa3BUTH 00IIIeCTBa XapaKTepU3yeTCsl BO3pacTa-
Iol1ell TOTPeOHOCTDIO B IPOdeCcCHOHAIbHBIX yIIpaB/IeHYeCKUX Kafipax, obmazaro-
VX HeOOXOAVMBIMI HaBbIKaMu, IpuoOpeTeHe KOTOPBIX B pea/IbHbIX YCTIOBUAX
YaCTO 3aTPYSHEHO VIV IayKe HeBO3MOXKHO. DTO ABJIACTCA IPUIMHON pa3paboTKu 1
BHe[peHNs B Cepy 00yueHN s IPOeKTHOMY MeHeJPKMEHTY CIIeLIa/ I3V POBAHHbIX
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yueOHBIX CPEeICTB Ha 6a3e COBpeMEHHbIX MH(POPMAIVIOHHO-KOMMYHVKAIIVIOHHBIX
TEXHOJIOTUII, TIPeXJe BCero, KOMIBIOTEPHBIX TPEHaXXePOB, CUCTEM MOAIEPIKKI
IPUHATUA YIPABIEHYECKNX PeIIeHUI ¥ APYIUX IPaKTUKOOPUEHTUPOBAHHBIX
KOMIIBIOTEPHBIX CPefICTB 00y4ueHNs, IpeHa3HaYeHHBIX B OCHOBHOM I cepbl
npodeccroHaNIbHOTO U JOIIOJTHUTETbHOTO 00pa3oBaHusI.

OTMMunTeNIbHON 0COOEHHOCTDIO MOBOOHBIX CUCTEM SABJIACTCA Haludne
Mogenmu 06beKTa YIpaB/IeHNs, IpUYeM KadyeCTBO ee peannsaliui, 3aJaHHOe Bbl-
YJC/IUTETbHBIMY QITOPUTMaMM, BO3MOXKHOCTY YIOOHOTO M HAaIJIAHOTO OTOOpa-
JKEHUs pe3y/IbTaToOB PacueToB, Py KeCTBEHHBI NHTepQeliC, JOCTYI K CEeTeBOM
cpefe, BHECEHNE 9JIEMEHTOB JIeJIOBOII UTPbI — BCE ITePeYNC/ICHHBIE aCIIEKThI IMEIOT
IIepBOCTENIEHHOE 3HAUeHMe [JI1 MOTUBALVY 00y4aeMbIX, CHIDKEHVS UX yTOMIIe-
HVIS1 U TOCTVDKEHNUA BBICOKOV 9 pekTuBHOCTY 00ydeHys. V eciu paHee mofgo6HbIe
CpefcTBa CO3/aBa/IMCh IIOYTY MCK/TIOUNTEIBHO B BUE IPVIOXKEHMII [/Is IepCo-
HaJIbHOTO KOMIIbIOTepa (IeCKTOIIHBIX), TO B IIOCTIEfIHee BpeMs 6oJiee pOorpeccuB-
HBIMV CYUTAIOTCS IPOrPaMMHBbIe TPOAYKTHI, peai30BaHHbIe KaK KPOCCIIAT(Op-
MeHHbIe BeO-npytoxeHus. [IpogyKTel 9TOro THIA, B OT/IMYME OT HAECKTOIHBIX,
MOTyT OBITh pasMellleHbl Ha cepBepe B ceTu VIHTepHeT (criennan3upoBaHHbIN
CaJAT) VIV 3aITyCKAIOTCsI C HOCUTe s (HalIpUMep, KOMITAKT-JYICKa) HEITOCPENCTBEeH-
HO Ha KOMIIbIoTepe 06y4aeMoro.

OTMeTVM,YTOHAPOCCHUIICKOM PBIHKE IIPOTPAaMMHBIX CPE/ICTBUMEIOTCS pas-
JIMYIHbIE TPOAYKTHI y4eOHOT0 Ha3HAYEHIs, Pean30BaHHble KaK BeO - IIPUTOXKeHNs,
IIO/{4acC BeCbMa pa3BUThIE, HAIIPUMEP CUCTEMBI YIIPAB/IEHNS 3/IEKTPOHHBIMMU Ky P-
camn «Moodle», «Blackboard», «[unepmeron» n gpyrue. OqHaKo OHM Halle/IeHbI
60IbIlIe Ha MCIIO/Ib30BAHNE B CHCTEMAX AMCTAHIIMOHHOTO 06ydeHns, u, 6arogapst
MHOro06pasinio TUII0B MHGOPMALVIOHHOTO HATIO/THEH VS M 97IEMEHTOB 00y JaIoIIIX
KypcOB (TeKCT, BeO-CTpaHMI[a, IEKIVsS, TECT, GOPYM, [IIOCCAPUIL U T. [i.) SIB/ISIOTCS
MHTETPUPOBAHHBIMYU MH(OPMAIIOHHO-00pa30BaTe/IbHBIMY CPeiaMI /ISl Teope-
TUYECKOJ] MOATOTOBKM ¥ TECTMPOBaHMA yyauyuxcs. / kadecTBEHHOE MCII0/Ib30Ba-
HJIe YKa3aHHBIX CMCTEM IIpeJIIonaraeT HeMajble pacXofbl Ha VX IpHobpeTeHne,
pasBepThIBaHNE U COPOBOXK/ECHIE, HATIIUNE CEPbe3HBIX allllapaTHBIX CePBEPHBIX
pecypcoB, XOpOILyI0 HOATOTOBKY TeXHIYECKOTO ITePCOHAIa U CIIeliaibHoe 00Y-
JeHe Co3flaTeslell KOHTEHTa 1 ThIOTOPOB.

B HacTosIel paboTe mpearaeTca MeTOAKa pa3paboTKI 1 paccMaTpu-
BAIOTC0COOEHHOCTY peann3anny KOMIaKTHBIX MaTo 010/ )Ke THBIX 00 pa3oBare/ib-
HBIX PeCypcoB, KOTOpbIe MOTYT OBITb CO3[JaHbI 3a HOCTATOYHO KOPOTKUII CPOK
OHUM IIeJJarOroM VIV HeOOIbIION IPYIIIION CIIeIVaIICTOB-IPEIMETHUKOB IIPK
MUHMMaIbHOM y4acTvn M T-criennanmucra, a B uaeane — 6e3 MpuBIedeHUA TaKO-
Boro. TeM caMbIM MO>KeT OBITb JOCTUTHYTa HEOOXOAMMAs ONIePaTUBHOCTD pa3pa-
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OOTKY y4eOHBIX CPEICTB C OPMEHTAlMell Ha IPAKTUKY, MOXKeT ObITh YBe/IMYEHO UX
KOJIMYECTBO U, YTO HeMaJIOBa)KHO, 9KOHOMATCA (PUHAHCOBbIE CPEICTBA 32 CUET He-
BBICOKOTO «IIOPOTa BXOXKAEHVA» IIPY U3yYEeHUY [Ie;arOrOM MeTOI0B GOpMIPOBa-
HIIS TAKOTO PeCypca, KOTOPBIN ICIIO/Ib3YeTCs TIOMUMO Y4eOHOTO, ellle ¥ B peXKuMe
co3aHusA y4eOHOro KOHTeHTa (TaK Ha3bIBaeMoe aBTOPCKoe cpeficTBo — authoring
tool). OTmeIbHO 3aMeTNM, 4TO YHOOCTBO 1 OBICTPOTA pa3paboTK, obecrednBae-
Masi CHCTEeMOVI, TIOBBIIIAIOT 3aMIHTEPEeCOBAaHHOCTD IeJlarora, KOTOPbI BUJUT pe-
a7ibHble Pe3y/IbTAThl CBOETO TPyJa «3[1eCh U celrdacy!

OCHOBHBIMI 3/IeMEHTaMV Ha3BaHHO METOJJVIKY ABJIAIOTCS CBOOOIHO pac-
IPOCTpaHsAeMble IPOrPaMMHBIE IPOAYKTHI U TEXHOJIOTUY, KOTOPBIE, B CUITY psAfia
IPUYMH, O HACTOSAIIETO BpEMEH) Ma/IOM3BECTHBI B IIMPOKVX KPyrax ClIelan-
cToB cepbl ob6pasoBanus. [Ipexsie Bcero, K HUM OTHOCATCA paccMaTpuBaeMble
HIDKe OTe4eCTBEeHHbI rpadudeckuiias3bik I pakoH,mporpammuas cucteMa Drakon
Editor un cucrema ynpasnenns caiitom Wikipad, koTopble Ipy KOMIIIEKCHOM JC-
II0/1b30BaHMM 00eCIIeunBaIOT BeCh IIMKII Pa3paboTKu pecypca.

OTOT MK/ HAYMHAETCA C Pa3pabOTKM Iearormueckoro CueHapus Jyid
OyZylIero sJIeKTPOHHOTO pecypca, INIAHUPOBaHMA €ro cocTaBa U GopMupoBa-
HVST KOJUIEKIMM Y4eOHbIX MaTepuaoB (OOBIYHO B TEKCTOBOM M rpaduuecKoM
BUJIe) C IOC/IAYIOIIVM BbIIE/ICHNEM B HEM a/ITOPUTMUYECKOI COCTaBIIAOLIEN 1
IIOCTPOEHMEM €€ MOJIe/IN CPefICTBAMI IIOHATHOTO IIefJarory-IpeIMeTHUKY rpadu-
94eCKOro sA3bIKa. [Ioc/IenHNM 9TanoM AB/IAeTCA aBTOMATU4ecKoe IIpeobpasoBaHue
3TOJ MOJIe/IN B TEKCTHI Ha sI3bIKE IIPOrPaMMIPOBAHMS ITUIIEPTEKCTOBBIX PECYyPCOB
(JavaScript). ITory4eHHBIe TaKMM CIIOCOOOM IIPOrpaMMHBIE MOAY/IN, B KOTOPBIX
peanuayeTcs fMHaMIYecKasi COCTaBIIANAs peCypPCa,MOIy TOBIT MO0 HETIOCpe -
CTBEHHO BHEZIPEHBI B TEKCT BeO-CTPaHUIIbI, HAMCAHHO, KaK 0OBIYHO, Ha SI3bIKe
runeprekctoBoit pasmetku HTML, 1160 ncrionb3oBarbesi B Ka4eCTBe OT/AE/TbHBIX
6710K0B Kofia B cucTeMe ynpasyenus caiitom Wikipad, kotopas urpaet ponb nHTe-
TPUPOBAHHOI 060IOUKN pecypca.

Wikipad mocTpoena Ha OCHOBe IIMPOKO M3BECTHOTO BUKM-TIOAXOAA [1] n
HOfilep)KMBAeT OCHOBHbIE PYHKIVM YIPaBIE€HNUA PeCypCoM, BKIIOYasA IIPOCTOM
MHTepQeiic yJallerocs u mefarora, CpefcTBa pefakTMPOBaHNA Y IpefbABIeHUA
y4eOHOro KOHTEeHTa U Ipyrue 6a30Bble U cepBUCHbIe GYHKIMNU. BHenpeHme B aTy
CHUCTEMY JIOTMYeCKVIX U BBIYMCIUTE/IbHBIX BO3MOXKHOCTEI, 06ecIedrBaeMbIX IIPO-
IPaMMHBIM KOZIOM, KOTOPBIII UCIIONIHAETCSA Opay3epoM B Ipoljecce pabOThI y4a-
IIETOCsA ¢ KOHTEHTOM, SIBJIAETCA BaKHBIM IPMHIUINAIbHBIM MOMEHTOM. Jleri-
CTBUTEIbHO, MIMEHHO 3a CYeT aJITOPUTMUYECKON COCTABIIAIOIEH MOXXET ObITb
peann3oBaHa M MPUCYIIAsA COBPEMEHHBIM S9KOHOMUYECKIM MOJIE/IAAM JVHAMYKA,
Y IUAJIOTOBBIN PeXXVM pabOThI y4Yalllerocs, U yIpaBjIeHle BpeMeHeM, I MHOTVe
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npyrue GyHKIuM 1 cepuchl. CucteMa obecriednBaeT OfHOBPEMEHHBIN JOCTYII K
pecypcy HeorpaHNYeHHOMY KOJIMYEeCTBY YYaIlMXCH, @ IIPUCYIasa BUKU-TIOAXORY
BO3MO>XHOCTb PeJaKTUPOBAHNA KOHTEHTA B TPYIIIOBOM PeXXVMe II03BOJIAET, IpK
HeoOXOIMMOCTH, YOOHO OpraHN30BaTh paboTy LIeJIOr0 aBTOPCKOTO KOJUIEKTHBA.

Taxum 06pa3oM, OCHOBHBIM IOCTOMHCTBOM METORMKM SBJIACTCA 3HAUMU-
TelIbHOE O6jIerdeHye paboThl aBTOpa IPU CO3JaHUM PeCcypca, YTO HOCTUrAeTCsA
palMOHaIbHBIM BBIOOPOM 1 pa3yMHOJ MHTerpalyeil COBpeMeHHBIX MH(pOpMa-
IIVIOHHBIX TeXHOJIOTUII ¥ IIPOTPaMMHBIX CpecTB. VIMeHHO 61aroaps UM nefaror
MOXXeT BIUIOTHYIO 3aHATLCS CBOEI OCHOBHOII IeATEIbHOCTDIO, He OTB/IEKAsACh Ha
BBIIIO/THEHVI€ HECBOVICTBEHHOI €My TeXHIYEeCKO PaboThlI.

OmcaHne anropuTMUIECKOI MOZIeNH CPeACTBAMU A3bIKa [IpakoH

PaccmoTtpum 60omee oppo6HO atamn hopMaan3anum MOLEIN 1 CPESCTBO
€ero mopiep>KKM — A3bIK JIpakon' [2, 3]. ITOT OTeyeCTBEHHBIN BU3ya/IbHBII a/Ir0-
PUTMMYECKIIL A3BIK OBUI CO3aH B paMKaX KOCMUYECKOII porpaMmbl «bypan» B
nepuof ¢ 1986 o 1996 rogsi. OCHOBHOI 3a1auelt pa3paboTUNKOB ObIIO CO3aHMe
e[MIHOTO YHVBEPCAJIbHOTO sI3bIKa IIPOIPaMMMPOBAHMNS ¥ MOJIe/INPOBAHNs, KOTO-
PBIit OB 6BI cCLIOCOOEH 3aMEHUTD CHelVaIN3UPOBAHHbIE A3BIKM 32 CYET CBOEI
BOCTYIHOCTM ¥ MOIIHOCTU. [IpakoH MOCTpOeH My TéM dopManmsaiyy, 3proHo-
MU3aLMA U CTPYKTYpU3ALVM 6I0K-CXeM aITOPUTMOB, OIIMICAHHBIX CTaHJApTaMuU
T'OCT 19.701-90 1 ISO 5807-85 1 10 cpaBHEHMIO C HUMM MMeeT PsJ, Cepbe3HbIX
MpeUMYLIeCTB.

SBnsAch MaTeMaTUYeCKU CTPOTUM M TOIOJIOTMYECKU OFHO3HAYHBIM, OH
HAI/ISIAHO IIOKa3bIBaeT ITTaBHBIN MapLIPYT a/ITOPUTMA, [T03BOJIAs IETKO pasInyiaTh
ero Mo6oYHbIe BETBY, @ TAK)Ke MOJJep)KUBAET OICaHMe POLeCCOB PeabHOrO
BpeMeHn. HakoHel], c TOUKY 3peHM s 3pTOHOMMKH, ] pakoH NpeAnnchIBaeT OCMbIC-
JIeHHO€ HaIlpaBJIeHe IBVDKEH A [71a3 Ye/I0BeKa B I1071e O/I0K-CXeMbl (110 BepTHUKaIN
Y TOPM30HTAN), 33 CIET YeTO MHOTOKPATHO YTy 4IIaeTCs «IIOHMMAaeMOCTb» a/iro-
pUTMa ¥ MMHUMU3UPYETCS BEPOATHOCTD MOSABICHNA OIINOOK. DTO KapAMHA/IBHO
OT/IMYAET ero OT IPUHIIUIIOB COCTABJIEHNUS Y YTE€HNS TPAAULIMOHHBIX OJIOK-CXeM,
KOTOpbIe, HA060POT, 3a4aCTYI0 IIPOBOLMPYIOT OIIMOKIN, 0COOEHHO IIPU YBeIde-
HUM CTIOKHOCTY aJITOPUTMA.

SI3BIK COTIEPYKUT TONMBKO rpadudecKie 3/1ieMeHThI (MKOHKHU - IIMKTOTPaMMBI,
JIVIHUM CBA3Y 1 T.11.), @ TEKCT (YIIpaB/IAIOLINE CJIOBA, T. €. TPAVIIVIOHHBIE OIIePaTO-
PBI, KaK B [TacKase, 6eliCHKe U T.I1. I3bIKaX IPOrpaMMMPOBAHNA) OTCY TCTBYET. YXOF
OT HeOOXOIMMOCTY 3aIIOMUHAHMS CIIEIIVa/IbHBIX K/IIOYEBBIX CJIOB M IX CEMaHTUKI
Ype3BbIYaITHO Y00HO MMEHHO JI/Is1 CIIeMa/IICTOB-HeIIPOrPaMMIUCTOB, TOCKO/IBKY

1 [pysxemo6usiit Pycckuit Anropurmudecknii s3bik, Koropsiit ObecrneunBaer HarsigHOCTb.
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3TO 3HAUUTE/IbHO O6/IerdaeT ycummsA 1o popManusanum 3afgadn. Mo>KHO OTMETUTD
U TO 0OCTOATENIBCTBO, YTO KpoMe JIpakoHa B HacTosIIee BpeMs IIPaKTU4eCcKy He
CYILECTBYeT APYTUX A3bIKOB, 00IaJal0IMX TAKIMMI JKe Ka4eCTBaMIU.

[TepBoHaYa/IbHO OMMCaHNUE AITOPUTMUYECKON MOJIE/IN MOXKET OBITD BBI-
IIO/IHEHO KaK TPaAMLMOHHBIM CIIOCOOOM, Ha OyMare, TaK U Cpa3y ke HelloCpefi-
CTBeHHO B cpenie cuctembl Drakon Editor [4], mo3Bojsioneit BBOGUTD U pefax-
THPOBaTh rpaduvecKoe oIcaHne aIropuT™a (BKII0YaoIero apudmeTnieckme u
JIOTMYeCKlie BBIPa>KeHMsI) Ha OCHOBE CTaHIAPTHBIX MKOHOK J[pakoHa. EcTecTBeH-
HBIM IIPOJIO/DKEHMEM 9TOTO 1I1ara sIB/IAeTCA aBTOMaTIYeCKoe Ipeobpa3oBaHIie I0-
JTy4eHHO CXeMBbI a/ICOPUTMA B TEKCT Ha BBIOpaHHOM 6a30BOM si3bIKe. B HacTos1Iee
Bpemsa Drakon Editor B cTaHmapTHOI IOCTaBKe NMOAeP>KMBAET LIEJIBI Psf, pac-
HNPOCTPaHEHHBIX A3BIKOB IpOrpaMMupoBanus, B T. 4. C/C++, C#, Java, Javascript,
Python u ppyrue. [Ipy He06XOAUMOCTY C IOMOIIBIO TOTIOTHUTEIBHOTO MOZYIIA
pacIIMpeHns MO>KHO 06eCIednTh KOJOoreHepalnio ¥ [ ApyTrux sA3bikoB. Ho mo-
CKOJIbKY IIpejylaraeMasi METOAMKa OPMEHTHPOBaHa Ha pa3pabOTKY 97IeKTPOHHBIX
pecypcoB B BUjie BeO-IIPUIOKEHMI, TO 9TOT (PaKT OFZHO3HAYHO NpeoIpesiesisieT
BBIOOP B KauecTBe 6a30BOTO s3BIK IPOrPaMMUPOBaHMs Javascript.

Cucrema ynpaBnenus caiitom Wikipad kxak aBTOpCKOe cpemcTBO
CO3JaHNMA KOHTEHTA

I[Tocre TOTrO, KaK MOy4eH IPOrpaMMHBIN KO Ha 6a30BOM sI3bIKe, pean-
3YIOIINIT UHAMUYIECKUT PyHKIMOHAT pa3pabaTbIBaeMOro pecypca, OH MOXKeT
OBbITh HermocpencTBeHHO BcTaBieH B HTML-Koi ogHOM My HECKOTIBKYUX TUITep-
TEKCTOBBIX CTpaHUIl, POPMUPYsI TEM CaMbIM YueOHOe BeO-IIPIUIOXKEHNE, TOTOBOE
IL/Is1 TECTMPOBAHI 1 Ja/TbHEIIIEero UCIIo/Ib30BaHyst. OgHAaKO Ipy 3TOM PyHKIMO-
HaJIbHble BO3MOYXHOCTY TAKOTO IPUIOXKEHMsI OOBIYHO HEBETUKI U, KPOME TOTO,
IIO/IFOTOBKA KOHTEHTA HEIOCPeCTBEHHO Ha fA3bIKe TMIEPTEKCTOBON pasMeTKM
Ipe/ICTAB/IACT /IS HeCllelMaINCTa HelIPOCTYIo 3a/jady. B aToit cutyanum ropas-
o ynobHee MUCIIONMb30BaTh CUCTEeMY yrpasyeHus caiitom (Content Management
System, CMS), koTopas urpaet posb 060/I0YKM 1 TPeROCTABIAET 6a30BbI PYHK-
IIVIOHAJI IJ1A 06pabOTKM KOHTEHTA, BKII0YasA I BO3MOXKHOCTY PaCIIMPEHMs CUCTe-
MBI 32 CYET JOIOTHUTE/TbHBIX MO Y/Iell paclIpeHMs.

B pamkax mpepncraBieHHON paboThl B kadecTBe CMS BpIOpaHa cuctema
Wikipad [5], miiieH3us Ha KOTOPYIO pa3pellaeT ee CBOOOHOE pacIIpoCTpaHeHue
u fopaboTKy. BxopHeiM aspikom Wikipad sAB/sieTcss orpaHUYeHHbIN eCTeCTBEH-
HBIII A3BIK, YTO XapaKTePHO /I BUKM-IIOAXO/ja U II03BOJIAET CO3/IaTh Ha €r0 OCHO-
Be BCTPOEHHBIN IIPeIMETHO-OPUEHTUPOBaHHbI A3bIK (domain specific language,
DSL) onmcaHust IeFarorn4eckoro CreHapus.
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Kak ykasaHo Bblllle, cricTeMa QYHKIVIOHMPYET B ABYX PeXMMax: aBTOpa
(meparora) 1 monb3oBarte (yuaierocs). B mepsom pexume mpemnopgaBaTeso go-
CTYIHBIBCTPOEHHbIE CPEICTBACO3/IaHNA N PENAKTUPOBAHNA COIEP>KUMOTO pecyp-
ca B Bufle OOBIYHOTO TEKCTa Ha POTHOM eMy si3bIKe, U3 KoToporo B cpepe Wikipad
06pasyeTcss HaOOP IMIIEPTEKCTOBBIX CTPAHMNL],CIIOMOIIIbIO KOTOPBIX Y pean3yeTcs
HefarornyecKnii crieHapuit. [1pyaToM ZOmycTMMO UCTIONIBb30BATh KaK BCE BO3MOJK-
HOCTM 6a30BOI BUKI-pa3MeTKH (co3aHme ab3alieB, CIMCKOB, TaO/INL], TUIIePCChI-
JIOK, M300pa)KeHNI1), TaK ¥ CPefCTBA BCTPANBAEMOrO SA3bIKa /IS IIPOrPaMMHOTO
JOCTYIIa K TMIIEPTEKCTOBBIM 00beKTaM (Ha OCHOBE PYCCKOA3BIYHON MHEMOHUKIN).
Tunosble 3/1leMEHThI MOJIE/IN, @ TAK)KE CEPBYICHBIE BO3MOXXHOCTM, HAIIPUMeEP, Opra-
HY3AIVs INA/IOTa, MOTY T OBITh MOEP>KaHbl MAaKPOCPEICTBAMH, KOTOPbIE TaKXe
BcTpoeHbl B DSL.

/13 yKa3aHHBIX 3JIeMEHTOB (GOPMUPYETCsA COAEP>KIMOE NHTEPAKTUBHOI
OVHAMMIYeCKOI IMIIepTeKCTOBO CTPAHMIIBI Pecypca, BK/II0YAoIel], TOMIMO TeK-
CTa ¥ 1306pakeHNI1, aKTUBHbIE 3JIEMEHTBI, HAIIpMMep BbIOOP 110 YCIOBMIO, MHO-
FOKpaTHOE BBINOJIHEHYE TI0C/IeOBaTe/IbHOCTI IeICTBUIL, BBOJ, U IIPOBEPKY BBe-
IeHHBIX JaHHBIX 1 Ap. Buj oTo6pa)kaeMbIX CTpaHUI] 3aBUCUT OT NPUMEHIEMbIX
111a0/T0HOB, KOTOPbIe MOTYT pa3pabaTbIBaTbCsl B 3aBUCHMOCTHU OT OCOOEHHOCTEN
npefcTaBaeHus MHGOPMaLUM Ha KOHKpeTHOM cTpanulie. C Iieblo MOAIeP>KKI
psifia crienanM3upOBaHHBIX PYHKINI (HaIpuMep, BBIBOJA IeTIOBON rpaduKin) KO-
IYCTUMO IOJK/II0UYeHVe CTOPOHHUX OMOMNOTEK KOJja, ONMCaHMe KOTOPBIX TaKXe
MOXKeT OBITh 3a[JaHO B daiiax 11abIoHOB.

Pe>x1M y4alierocst siBsieTCs1 OCHOBHBIM U ITO3BOJIsIET paboTaTh C CHCTe-
MOV KaK C OOBIYHBIM TUIIEPTEKCTOBBIM PECYPCOM B JIOKA/TbHOM (Ha OTJeTbHOM
KOMIIBIOTEpE) MM CePBEPHOM (HAIlpyuMep, C MOAK/II0YeHIeEM K KOMIIBIOTEPHO
ceTH yueOHOTO0 3aBefjeHNsI) BapMaHTax. B aTOM pexxnMe peannsyeTcst ONMCaHHbIN
IperofiaBaTe/ieM IeJarornIeCKuil CLieHapuii, TOfeP>KIBaeTCs JUaIOrOBOE B3a-
MMOJIeJICTBYIE TIOCPEACTBOM (POPM BBOZA, OTOOPaXKAIOTCA Pe3y/IbTaThl pacyeToB,
BBIJAIOTCSA TTO[ICKAa3KM ¥ KOMMEHTapuu cucteMbl. TakuM 06pa3om, B OHOM IIpO-
IyKTe oObefyiHeH KaK (PyHKIVMOHAI aBTOPCKOTO MHCTPYMEHTATbHOTO CPefiCTBa
paspaboTKM y4eOHOro KOHTEHTA, TO3BOJIAIOLINIL ONMCHIBATD IOCTATOYHO C/IOXK-
Hble MOJIe/IV, TaK U yA0OHasA Kpocc-IUIaTpopMeHHas cpefja 00ydeH s, TpIdeM 1A
B3aJIMOJIEVICTBUA C CUCTEMO M aBTOPY, M yYallleMyCs JOCTAaTOYHO 00/1a/laTh HaBbI-
KaMy paboThl ¢ IPOrpaMMoIi-6paysepom.

CrenyeT OgYepKHYTh TaKlie MOTOKUTETbHbIE XapaKTePUCTUKY CO3/IaH-
HOJI CHCTEMBI KaK IPY>KeCTBEHHOCTb, KOMIIAaKTHOCTb, BO3MO>KHOCTD 3aITyCKa KaK
Ha JIOKaJIbHOJI MalllMHe, TaK Ha CepBepe, IeTKOCTb OCBOEHNA I10JIb30BaTe/IeM, IIPO-
CTOTa pa3BepPTHIBAHA I ITOAIEP>KKI. B OCHOBE ee KOHIIeIIIVIV JIEKUT HajIbHelIIee
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PpasBUTIE TIOHATIA MHOTOC/IONHON TUIIEPTEKCTOBO CPeJibl, COeINHNBILEN B cebe
HapsARy C YIOMMHAeMbIMU B [6] CTPYKTYpPHO-CEMaHTMYECKUMY CIOSAMM, TaKye
BUPTYaJIbHbIE CTION, KaK CI0J1 pa3pabOTKM, JeMOHCTPALU, CLIeHaPHbIIL, rpadude-
CKMII ¥ MaKpOOIIMCAaHUI.

3akmoueHne

Takum o6pa3om, nepBble IBa 9Talla METOAVIKM BK/IIOYAIOT YETKYIO I10-
CTaHOBKY 3afiauy 1 ee GOpMann3anuio C UCIOTb30BAHNEM TAOIMYHBIX VN
aHa/IMTUYECKUX MOJie/iell. 3aTeM pa3pabaTbIiBaeTCs leflarOr MY eCKUII CLieHapuit,
a Ha ero OCHOBe cpefcTBaMy A3blka DSL mpomsBopuTcsa geTanmsannsa 3TOro
ClleHapus Ha ypOBHE OT/Ie/IbHBIX OJIOKOB y4eOHOrO MaTepuaja, B pe3ybTaTe
Yero I0/Iy4aeTcs] MHOXKeCTBO TMIIEPTEKCTOBBIX CTPAHMNI], COOTBETCTBYIOIINX
yKa3aHHBIM 6/10KaM. 3aK/TI0YUTEIbHBIMI 9TallaMU SBJISAIOTCS TeCTUPOBAHUE
CHUCTEMBL, JOTIO/THEeHN e IIa6/TOHaMM ¥ MAKPOOTIpefleIeHUSIMY, JOKYMEHTHPOBa-
HUe U NpoOHasa 9KCIUTyaTalyA.

Ha ocHOBe Ipefij10)KeHHO METORMKY pa3pabOTKY IPAaKTUKOOPUEHTHPO-
BaHHBIXVHTEPAKTUBHBIXTUIIEPTEKCTOBBIXOOPA30BaTeIbHBIXPECYPCOBIIPOBOANTCS
paboTaIo Co3aHNMIO MOIE/IbHBIX TPEHAXKEPOB [I/15 CHCTEMBbI JOTIO/THATEIBHOTO IIPO-
¢deccronanpHOrO 00yUeHNs Psifia CAHKT-NIeTepPOYPrCKIUX By30B, IpeHAa3HAYeHHBIX
I/110TPabOTKI HAaBBIKOB IIPUHATIA YIIPAB/IeHUYSCKIX pellIeH I B cpepe 3aKyIOK TO-
BapoB, paboT, yC/TyT 11 06ecredeHNs TOCyIapCTBEHHBIX M MyHUIUIIAIbHBIX HY K]
Ul OPMEHTUPOBAHHBIX Ha 00pabOTKY IpeMMYIeCTBEHHO TeKCTOBO-TpaduaecKkoi
yHpOpMaLNM, XapaKTepHOI UMEHHO /TSI 9KOHOMUYECKVX ITPYJIOXKEHUI.

OTMeTuM, 4TO 671arofaps HAIMYMIO IPEAMETHO-OPYEeH T POBAHHOTO SI3bI-
Ka IIPaKTIYeCKV BCe OCHOBHBIE ATAIbl Pa3pabOTKy TpeHakepa MOTYT ObITh BbI-
MIOJIHEHBI TIPeTNofiaBaTe/lsIMy, B/IafielolI}IMY OCHOBaMM aITOPUTMM3ALUN B Cpefie
JlpaxoHa, T.e. cienajaMcTaMu B KOHKpPETHOI IIpeiMeTHOI ob6macTu. VIckmoyeHne
MOTYT COCTAaB/IATb peanu3alus CI0KHBIX IPOLeyp BbIBOJA U MTOATOTOBKA OT-
Ie/IbHBIX Ia06/IOHOB, a TAKOKe TPOrpaMMIPOBaHIe CIIelaTbHbIX (PYHKIINII, He06-
XOJVIMBIX JI/ISl PACIIMPEHN CUCTEMBI.
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I10[I- CEKI[MA 4. VIHHOBallMOHHAsI 9KOHOMMKA.

Ca¢onos B.B.

IpernoyaBaTenb Kadenpsol

yIIpaBjIeHUs MIePCOHAJIOM Y 9KOHOMUKM TPYy/a

Opecckoro HalVOHa/IbHOTO 9KOHOMMYECKOTO YHUBEPCUTETa

MHCTUTYHUVMOHAJIBHBIE OCHOBbBI PETYJIMPOBAHIA
HAIIMOHAJIBHOV MHHOBAIIMIOHHOV CYUCTEMBI YKPAMHBI

KnroueBblie cnoBa: MHHOBAIIMOHHAA S9KOHOMMKA, HAal[IOHAJ/IbHbIE IHHOBA-
L[MIOHHbIE CUCTEMBI.
Keywords: innovation-driven economy, national innovation systems

OpnHol1 13 OCHOBHBIX IIPUYMH KPU3NUCHBIX SBJIEHUI B 9KOHOMUKE YKpau-
HBI OCTAETCA HECOBEPIIEHHOETOCY/IapCTBEHHOE peTY/IMPOBaHNe MHHOBALIVIOHHON
IesATEeTbHOCTY, KOTOPOE YaCTO OTOPBAHO OT peajnii ¥ IPOBOAUTCS C OObIIIMMU
npocuetamu. HecoBepieHHast 1 ManoaddpeKTUBHAsA CHCTeMa FOCYAaPCTBEHHOTO
perynInpoBaHNAHHOBAI[MIOHHOM e ATeTbHOCTII HE COOTBETCTBYeT COBPEMEHHBIM
TpeOOBaHNAM I BBI30BAM ITpOLieccaM IJI00aIn3alum ,eBpOMHTEerpaluy YKpanHbl,
a TaK>Xe IIOCTENEHHOr0 Iepexofa K MOCTUHAYCTPUATbHOM SKOHOMMKE, YTO O3Ha-
4aeT CMellleHNe IPMOPUTETa OT IPEUMYILECTBEHHOTO IPOU3BOJCTBA TOBAPOB K
IPOU3BOJICTBY YCIYT, @ TAK)Ke YCU/IEHUIO LIEHHOCTY TaKOTO IIPOM3BOJICTBEHHOTIO
pecypca, Kak nHGOpMaLNs 1 3HAHNUA.

ITpo6neMe paspabOTKV MHCTUTYIVMOHA/IBHBIX OCHOB PEry/IMpOBaHMA Ha-
IIOHA/TbHOJ MHHOBAIIVIOHHON CUCTEMBI IIOCBATU/INM CBOM Hay4YHbI€ TPY/IbI TaKue
yuennre: Mamuk H.O., Jlynenko 0.A., Ipumosa J1.10., Kyxxens B.B., lllabatypa
T.C., Kprokosa M.A., Xygommit JI.M., Mutsait O.B., Yupsa O.I. [1-4 ]
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B coBpeMeHHBIX YCTTOBMAX, TPaBUTENbCTBA PA3/IMYHBIX CTPAH MHBECTUPY-
I0T OTPOMHBIE CPe[ICTBAa B Hay4YHBIE VICC/IeJOBAaHMA Y MTHHOBAI[MOHHYIO IesATe/lb-
HOCTb, HanipuMep B 2012 ropy AnoHus Bbifie/n/Ia Ha Hay4YHble MCCIENOBAHUA U
paspaboTku okojo 3,4% BBII, CIIIA - 2,79% BBII, Tepmanus - 2,92%, [Tonprra —
0,9%, bonrapus - 0,64% n Ykpauna — okoso 0,7%[5].

B ¢popmmpoBanuu u GyHKUMOHNPOBAHUY HALIMOHA/IbHBIX IHHOBAI[MIOH-
HBIX CHICTEM Pa3BUTBIX CTPaH HAOJIONAIOTCSA TaKye 3aKOHOMEPHOCTI: TOCYaPCTBO
UrpaeT B3TOMIIPOIiecce AKTVBHYIO POJIb,a [T0 Mepe CTAHOBJICH I MHHOBALIVIOHHOI
9KOHOMMKI OCYIIEeCTBIAETCAIIEPEXOLOTIPAMOTrOyIIPaBIeHUAKNHINKATIBHOMY;
yBe/nndyeHne o6'beMa HOBBIX 3HAHMIA, Pa3BUTIE TEXHOIOI I MH(OPMAIVIOHHBIX U
TeJIeKOMMYHUKAIVIOHHBIX CETelT, MITHMATIO PU3ALIUAIPOU3BOACTBACIOCOOCTBYIOT
CO3/IaHIIO CETEBBbIX CTPYKTYP, B OCHOBY YIIPaBJleHNA KOTOPBIX IIO/I0KEHbI IIPYUH-
LIMIIBI CAMOOPIaHM3ALMI; TOBBILIAETCS POJIb PErYIOHOB B pa3BUTUY MHHOBAIMOH-
HBIX IIPOLIECCOB, IIPY 5TOM MHHOBAIL[MIOHHAS CHCTeMa PacCMAaTpUBaeTCA KaK OfVH
U3 MTHCTPYMEHTOB TePPUTOPNATbHOTO Pa3BUTHA; II0 Mepe Pa3BUTHA HALMOHAIb-
HbIX VHHOBALMOHHBIX CHCTEM IIPOUCXOAUT UX MHTeTpalus B Ha/IHALIMOHA/IbHbIE
MHHOBAI[MIOHHbIE CUCTEMBI.

CrenyeT 0CO6€HHO OTMETUTD 3HAYMMOCTD /151 YKPauHbI U3y YeHMsI OIIbITA
cTpaH EBpomnerickoro coro3sa B cozganny 9Qp¢deKTUBHO GYHKIMOHNPYIOLIE Ha-
I[MIOHA/IbHOJ MHHOBAIIMIOHHON CMCTE€MBI, BBUIY aKTUBHOT'O JIBVDKEHUSI YKPAUHBI
B HAIIpaB/IEHUN €BPOIIEIICKO MHTErpaliny, 2 KpoMe TOT0, B CBSA3M CO CXOXKECTDIO
(baKTOPOB IIPENATCTBYIOLIVIX MHHOBALMAM (OCOOEHHO Y CTpaH He TaK JaBHO BKJTIO-
yeHHBIXBEC);001IMMM TEppUTOPHATBHBIMU T PAHNIIAMY, BHEIITHEIKOHOMIYECKOI
IeATe/IbHOCTDIO,BO3MOYXHOCTDIO 3aMIMCTBOBAHA €BPOIEIICKOTO OIIbITa PYHKIIVIO-
HIPOBaH/sI MHOTOY POBHEBOJ MHHOBALIMIOHHOJ CYICTEMBbI; HeOOXOAMMOCTBIO Pop-
MMPOBAHMS MEXaHM3MOB HaJHAI[MIOHAJIBHOTO PEry/1MpOBaHsI MHHOBAIMIOHHOTO
passutusa B pamkax EC.

OmnpIT pasBUTHIX CTpaH CBUIETEIbCTBYET, YTO YCKOPEHNUE COIMalbHO-
9KOHOMUYECKOTO pa3BUTUA 3P PeKTUBHEe IIPOVCXONNT B pe3y/IbTaTe pean3aryn
MHHOBAIIMIOHHON MOJIe/I 9KOHOMMKM,TI03TOMY CO3/JaHVe HAaI[IOHATbHO IHHOBA-
IIMOHHO CYICTEeMBI HY>KHO PacCMaTpyUBaTh, KaK OJHO M3 CTPaTerMueCKIX 3a/laHUi
CTpaH, KOTOpble IMHAMUYHO Pa3BUBAIOTCA.

B YkpauHe ecTb IpeIOCBUIKY 1 cO3[aHMsA 9P deKTUBHON HAl[MOHA/Ib-
HOJI UHHOBAI[MIOHHOM CUCTEMBI: BCe ellle CYIeCTBEHHbI MHTeIeKTyaIbHbI MO-
TeHILIMaTVHHOBAI[MOHHOTO Pa3BUTHUS; IIPUHATDI OIIPefie/leHHbIe 3aKOHO/aTe/IbHbIe
aKTBI B cepe MHHOBAILMOHHOI JeATe/IbHOCTI; CO3[jaHa YacThb 9IeMEHTOB MIHHO-
BaIVIOHHOV MH(PACTPYKTYPBI; pean3yeTcs psA MHHOBAIVIOHHbBIX M MTHBECTYIIN-
OHHBIX IPOEKTOB. Bpi6paHHbIll YkpanHoi myTh K EBponeiickomy Cotosy Tpebyer
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BBeJIeHIA Mofiey pasBuTysA, npuHAToil B EC kak 6a30B0I, T.e. MOV MHHOBAIIV-
OHHOTO pasBUTHUA. [2-4]

TocymapcTBO, Kak OfIMH 13 OCHOBHBIX CyObeKTOB MHHOBAIVIOHHON fies-
TEeJIBHOCTH, obecrevyrBaeT BHEAPEHME VHHOBALMOHHBIX NPOLECCOB B HAIMO-
HaJIbHYI0O 5KOHOMVKY ¥ BBefIeHJM€ COBEPLICHHOTO NPaBOBOTO PEryIMpPOBaHNUA
OTHOIIEHNII B 9TOM cepe. B yacTHOCTH, rOCyjapCcTBEHHOE peryIpoBaHye VH-
HOBAI[VIOHHOJ! IeATe/IbHOCTU IIPOU3BOAUTCS Iy TeM: OLIpee/IeHNs Y ORI P>KKI
IPMOPUTETHBIX HaIlpaB/IeHMII MHHOBALVIOHHON [IeATEIbHOCTU BCeX yPOBHeEIl;
(dbopMupoOBaHMA U pean3anyy BCeX ypOBHeN MHHOBAIVIOHHBIX IIPOTPaMM; CO3/ja-
HVIS1 HOPMAaTMBHO-IIPaBOBOJ 6a3bI M1 9SKOHOMIYECKIX MEXaHM3MOB [JIA IO e P>KKI
Y CTUMY/IMPOBAHNUA MHHOBALIMOHHO eATe/IbHOCTH; 3AILUTHI IPaB U NUHTEPECOB
CyO'beKTOB VHHOBALMOHHOM JIeATeNbHOCTY; (PMHAHCOBON MOAJEP>KKM BBIION-
HEHUs VHHOBAI[MOHHBIX IIPOEKTOB; CTUMY/IMPOBaHMS KOMMepYeCKIX OaHKOB 1
Apyrux prHaAHCOBO-KPEAUTHBIX OPraHU3aL ML, KOTOPbIe KPEAUTYIOT BBIIIOJTHEHNE
VIHHOBAIVIOHHBIX IIPOEKTOB; BBEJICHI IbTOTHOTO HAIOT000/IOKeHNA CyObeKTOB
VHHOBAIIVIOHHO €A Te/IbHOCTI; ORI P>KKI (PYHKIIMOHMPOBAHUSA U Pa3BUTHS CO-
BPEMEHHOI NUHHOBAIVIOHHO MHPPACTPYKTYPHL.

Ilenpio pasBUTKA HAIMOHAJIbLHON VIHHOBAIVIOHHO CHUCTEMBI SAB/IACTCA
COBEpPILIEHCTBOBaHIE CIIOCO0A OpraHM3aIVIM BCell SKOHOMUKY YKpanHbl. BmecTe
C 9TUIM POJIb OCHOBHOT'O ICTOYHMKA CTaOM/IbHOTO 9KOHOMIYECKOTO POCTa OynyT
UTPaTh HOBbIE 3HAHMS U VX TEXHOJIOTMYECKOe NpuMeHeHue. [4]

I/ fOCTVOKeHNs TTO3UTUBHBIX CIBUTOB B 9TOM HaIlpaB/IeHUN HEOOXO-
[MMO: YCOBEpIIEHCTBOBATh MHCTUTYLMOHA/IbHbIE OCHOBBI TI'OCYAapCTBEHHOI
Hay4YHO-TeXHIYeCKO MM HHOBALMIOHHOM IOJIMTUKY,IIPEONO/IeTh Pa3pO3HEHHOCTD
1 060c067IeHHOCTb 06pa30BaTe/IbHBIX M HAYYHBIX YUPEXKIEHNUI, LIeHTPaIn30BaTh
IOJIMTUKY TOCYAapCTBa B MHHOBALIMOHHON cepe B paMKax eIMHOrO KOMIIeTeHT-
HOTO OpraHa MCIIOJTHUTEIbHOI B/IACTH, COPMMUPOBATH OOIIETOCYIapPCTBEHHYIO
CUCTEMY aBTOMAaTM3MPOBAHHOTO IIOMCKA, cOOpPa, HAKOIIEHNUS, aHATUTIYECKOM
06paboTKM 1 XpaHEHMs, PACIIPOCTPAaHEHNUA U MPefOoCTaBIeHNA NHPOpMALNU B
cdepe HayYHO-TEXHOTOTMYECKOTO ¥ MHHOBAIIVIOHHOTO Pa3BUTHSA; CO3[aTh MHCTH-
TYLMOHA/IbHbIE OCHOBBI PLIHOYHOTO CTUMY/IMPOBAHNA MHHOBALMOHHOTO Pa3BU-
THS1; YCOBEPLIEHCTBOBATb CUCTEMY TOCYIapCTBEHHOTO (PMHAHCUPOBAHMSA IHHO-
BaIVIOHHBIX ITPOL[€CCOB, MEXaHM3MbI FOC3aKa3a B HayYHO-TEXHIYECKOI cdepe, a
TaKXe MOHUTOPYHIa 3P GeKTUBHOCTY GMHAHCUPOBAHNA M peaIN3aly HAY YHBIX
Yl VHHOBAIVIOHHBIX IPOEKTOB; PACIIMPUTD CETb TEXHONIAPKOB U APYIMX MHHOBA-
IIVIOHHBIX CTPYKTYP.

CrumynnpoBaHue IpoleccoB NHPPACTPYKTYPHOTO OOHOBJIEHVS M KOM-
IJIEKCHOTO COLMa/IbHO-9KOHOMIYECKOTO Pa3BUTUA TEPPUTOPUIL — OffHA U3 ITIaB-
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HBIX 3aJla4 HHOBAIIVIOHHOJ CTpaTernu YKpanHbl, KOTOpas IpeyCMaTpUBaeT:

« yIIy6jIeHue MHTerpalyy peroHaTbHBIX 00pa3oBaTe/IbHbIX Y HAYYHBIX
MHPPACTPYKTYP Iy TeM yCUIEHNS CBS3EV MK Y PETMIOHAIbHBIMM OTe-
neansamu HAHY, nayyHo-ncceosaTeIbCKUMI MHCTUTY TaMU, aKajie-
MUYECKUMU YIPeXAIeHNAMU U TPeAIIPUATUAMM,a TAKKe CTUMY/INPOBa-
HIle CO3IaHMs KOMIIJIeKCa IIPeAIpUATIIL, KOTOpble BHEIPAIOT HayYHbIe
pa3paboTKM B IIPOU3BOACTBO;

+ yCWJIeHMe  MHHOBAIVIOHHO-MOJEPHM3ALMOHHON  COCTaBJIAIOLIeN
NPUBAaTU3aLVIOHHBIX IIPOLECCOB, BHE[PEHNE CUCTEMbI perMOHaTbHBIX
VMHHOBAL[VIOHHBIX IPMOPUTETOB;

+ BHEPEHMe «VHHOBAIVIOHHOCTY», KaK OJJHOTO 13 OCHOBHBIX CTAaTUCTM-
YeCKUX KPUTEPUEB OLIEHKY PETVIOHAIbBHOTO Pa3BUTH, @ TAKXKe TPAKTH-
KM [IEPUOAVYECKMX CTATOTYETOB I10 IIOKa3aTe/IsIM PErMOHaIbHOTO UH-
HOBAI[MOHHOTO Pa3BUTIS;

+ CIIocoOCTBOBaHME pa3paboOTKe ¥ BHEPEHUIO PETMOHA/IBHBIX IPOIPaMM
VMHHOBAIMIOHHOM IOUTKUKM B YKpauHe Ha OCHOBe 0OPabOTaHHOTO
OIIBITA PETVIOHOB-TUEPOB;

+ pa3pabOTKy e[MHBIX CTAHAAPTOB U METONOIOT MM IHTETPa/IbHOM OLleH-
KM TIOKa3aTesiell MHHOBAI[MOHHOTO Pa3BUTHUSI PETMOHOB YKPauHBI C UC-
nonb3oBaHueM nonxonos EC.
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45



Zbidr raportéw naukowych

HO/- CEKLIMA 9. PasMmellieHne TpOU3BOACTBEHHDBIX CUJI, peTMOHAIbHASA
9KOHOMMKa.

Maraes T.M.

Cosernuk [lenapTaMeHTa pasBUTHAIPEAIIPYHIMATE/TbCKON IeATEIbHOCTI

EBpa3uiickom s3KOHOMIYECKO KOMUCCUH,

couckaTenb Poccuiickoil akazeMuu HapOJHOTO X03:11CTBa

VI TOCYZlapCcTBeHHOM cyx6bl pu IIpesunente PO,

KaHJUAT 5KOHOMUYECKUX HayK

OIIEHKA 9KOHOMUYECKOW 9®PEKTUBHOCTU PEAJIN3ATIN
ITPOEKTOB TOCYJAPCTBEHHO-YACTHOI'O ITAPTHEPCTBA

Bompoc oneHK 9KOHOMUYecKoi 3¢ PEeKTBHOCTYU pean3anuy IpoeK-
TOB rOCYJapCTBEHHO-YaCTHOTO MapTHepcTBa (manee — ['UIl) HaxonATcs B LieHTpe
BHUMaHIUsI MHOTMX McciaenoBareneit. Tak, A. Akintoye, M. Beck, C. Hardcastle
OTMeYaloT He0OXOAMOCTb OlleHKM 3¢ PpekTrBHOCTY MexaHn3Ma [UI1, yunteiBas
MacIHITabbI TPOEKTOB,AOCTYITHOCTDb PECYPCOB, pacIipefie/ieHie pUCKOB,COOTHOIIIe-
Hue cronMocTy 1 KadecTsa [3]. D. Grimsey u M. Lewis mogyepkuBaoT Heo6xomu-
MOCTB [IPOBeJIeHU S OPUANIECKOI, TeXHNYeCKOI 11 (PYHAHCOBOM OLIEHK! TPOEKTOB
['YIT [4].

Y4auThIBas, UTO 3HaUUTENbHOE KonnuecTBO nmpoektos Y11 cBsizaHO c MH-
BeCTULIVIAIMY, [JIs onpefeneHys ux 9¢p(eKTUBHOCTY MCCIeJOBaTeIM YacTo JC-
HO/Ib3YIOT IIOKA3aTe /U IPOEKTHOTO aHa/I3a (YMCTON HAaCTOSIIIel CTOMMOCTH, CPO-
Ka OKYIIaeMOCTY, BHYTpeHHell cTaBKyu goxogHocty u T.1.) (B.f. Tkayenko, B.IT.
[Tepnes, B.I. Bapuasckuii, B.B. Makcumos u ap.) [1; 2].

KiroyeBoiI  0COOEHHOCTBIO — IIpefaraeMoll  MeTONUKU  OLEHKU
aKoHOMU4eckon addexTrBHocTy npoekta ['YIl ABIAETCA OlEHKa ero MHTe-
rpanbHO 3¢ deKTUBHOCTY, BKIovaomas adpdexTuBHOCTh npoekTa Il mis
rocyzapcTBa, busHeca u [y obiiectBa (moTpeburerneii) B 1eioM. Takum obpa-
30M, MHTerpanbHas addekTnBHOCTh npoekta [YII saTparusaer Tpu cekropa
9KOHOMUKI — TIPeIIPUHIMATETbCKIUI, TOCYJaPCTBEHHBIN U 001eCTBEeHHBIIA.

C yd4eToM W3/IO)KEHHOTO, aJTrOPUTM OLeHKM 3KOHOMUYECKON
apdexruBHOCTY nTpoekTa Y11 MO>XKHO NpencTaBUTb B BUMIE CIEAYIONeN CXeMBI

(puc. 1).

46



COOpHMK HayYHbIX JOK/IA/IOB

Onenka sddextHEHOCTH

npoekra [UII
C mozuunn C mozumun C mozuunn
rocymapcrIea buzmeca obmecTEa
v ¥ ¥

1.1. Bromxernas sddexTHBHOCTS; 2.1. Konmepaeckan
1.2. Commamenag sddexTHEROCTE, JmacTHIHOCTE
3ddexTHEHOCTE; 2.2. Onenxa goXoJHOCTH CHpoOCa 1o IeHe
1.3. OxoHoME9IeCKan TPOEKTa;
3 deKTHEHOCTE; 2.3. KommnexcHas
1.4. Kommnexcran oreska oneHka 3¢ deKTHEHOCTH
astdexTHBHOCTH

O1eHEA HHTErPAIEHOT O
nokasaTend 3ddekTHEHOCTH
mpoekra [UII

Puc. 1. ANropuT™M OLEHKN 3KOHOMUYEeCKoN adhdheKTUBHOCTM npoekTa M4l

1. Anroput™m oneHku mnokasateneil addexkrnBHocTu npoekta [YI,
OLICHMBAEMBbIX C O3MIII TOCYAAPCTBA
1.1.TTokasarenb6r0mxeTHOI (D DEKTUBHOCTUTIPEN -
JlaraeTcs pacCUMUTBIBATh 110 ciefymolieit popmyre:
~ JIHITHD,
OF —5

roe HHH — AVCKOHTVIPOBaHHDBIE HAJIOTOBbIE ITIOCTYIIJIEHNA;

(1)

C

9, — 9KOHOMMA PaCcXOf{0B IOCYAPCTBEHHOTO 6romKeTa, 00yC/IOBIEHHBIX
peanusanueit npoekta ['YUI1;

b_ - cymmapHbIii 06beM CPECTB MIAHNMPYEMON TOCY/IAPCTBEHHOMN T0-
OIEPIKKIA.

[Tpoext I'YIl mpusHaeTcs COOTBETCTBYIOLUIM KPUTEPUIO OIOIKETHOM
3¢ beKTUBHOCTH, B CTTyYae eC/M OATBePKAeHHOe 3HaYeHe TOKa3aTess 610/ KeT-

HOV 9¢(PeKTUBHOCTY NpeBbILIaeT 1.
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1.2.TTokasarens conyanpHo 9 dextnBHOCTN TpoekTa YT npepnaraer-
Cs pacCYUTBIBATD 1O popMyIIe:

D = (Coyon*Congan) BE +BEE/BLE (2)

3RO

e CQKon 0600611eHHbIT K03 dunment comnuanpHoro addekra,
KOTOPBI/l YYMUTBIBAET YPOBEHb YIYYIIeHMs KOIMYECTBEHHBIX IIOKa3aTesel
COIIMAJIbHBIX Pe3y/IbTaTOB;

C

- 06006111eHHBII K09 PUIMEeHT coLanbHOro a¢dekra, KOTOPHIi

Oxau
YYUTBIBAET YPOBEHD YTy4IlIeHNA KaueCTBEHHBIX ITOKa3aTeslell COUMAIbHBIX pe-
SYHbTaTOBf
Boc — CTOMMOCTb OCHOBHBIX CP€JICTB OTPAC/I, BBe[leHHasI B ielICTBUe

B pesynbrare peanusanuu npoekta I'Il, B cCTOMMOCTHBIX U3MEPUTEAX;
oc — CTOMMOCTb OCHOBHBIX CPEZICTB B peanm3anuy npoexra Y11 B 6a-
30BOM IIepUO/ie, B CTOMMOCTHOM M3MEpPEHUN.

O606uiennbIl k0o duimenT coumanpbHoro agpdexra mpoexra ['II,
KOTOPBII YYUTBIBAeT YPOBEHb VIIyYIIeHNS KONMMYECTBEHHBIX IIOKa3aTesell
ColLlMaTbHBIX Pe3Y/IbTaTOB,PACCUNThIBACTCA KaK CpeIHEB3BellleHHOe 3HaUeH e [TO-
KazareJsiell colManbHOro apdexra npoexra mo popmyre:

c " KC
Oxom N (3)

DKol

rme Kcam,i - 3Ha4YeHNe i-Ir0 KOIMYeCTBEHHOro K03 duiieHTa coruab-
Horo a¢dekra;

N - KOIM4YecTBO pPaccMaTpMBAEMBIX KOMMYECTBEHHBIX ITOKa3aTerel
COIIMAJIbHBIX Pe3y/IbTaTOB.

O6061meHHbIT K03 PuimeHT conyanbHoro addekra mpoekra I,
KOTOPBII yUUTHIBAET 3HAYECHNE KaueCTBEHHDIX [I0Ka3aTeIell COLMaTbHBIX Pe3y/Ib-
TaTOB PacCUUTBIBAECTCS 110 POpMyJIe:

M
Z i KC3KalI.'
C3Kaq - JOTJ (4)

e KC,,..; - sHauenme j—ro kavecTBeHHOrO MOKA3aTENS CONMATBHBIX Pe-
3y/IbTaTOB;
M - KOmMYecTBO paccMaTpyMBAeMbIX KaueCTBEHHBIX IIOKasaTesien
COIMa/IbHBIX pe3y/IbTaTOB.
[TpoekT cunTaeTcs conyanbHO 3¢ HEKTUBHBIM, €I IOy YeHHOe 10 ¢op-
Myse (2) 3HaYeHNe VHTEeTPAbHOTO IIOKa3aTeNld COLMATbHON 3PPeKTUBHOCTI
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6o0sblile eqVHNIIBL. B 9TOM cTy4yae IpOeKT MMeeT COLaIbHYI0 HallpaBIeHHOCTD,
SIBJISIETCSI aKTYa/IbHBIM JIJI pa3BUTHUS OIIpe[ie/IEHHOTO perioHa U CYIeCTBEHHBIM
o6pa30M B/INIAE€T Ha JKXM3HDb €TI0 HaCEICHMA.

1.3. Ilokazarenr SKOHOMHYECKOW J(PPEKTHBHOCTH  MpensiaraeTcs
paccuuThIBaTh IO Clenyromei Gopmyine:

YN (5)
BBII(BPII)
rae [~ moxopbl, uHMIMUPOBaHHbIe IpoekToM 1T
BBII-BanoBoi BHy TpeHHUI IPOAyKT, 1 BPII - BasioBoil pernoHanbHbIIn
IPOAYKT — B 3aBUCUMOCTH OT MaciTabHoctu npoexra Y1
Kpureprem olLieHKM JaHHOTO IOKa3aTend JO/DKHO OBITh ero 3HaYeHUe
6o0sIblllee eNVHMIIBI.
1.4. OnjeHKa KOMIIIEKCHOTO ITOKasaTes appextuBHOCTY IpoekTa ['YII ¢
HO3MIIMY TOCYAPCTBA PACCYMTHIBAETCA COITIACHO CIemyIomIel popmyre:
roc= A ¥ i (6)
2. AnropuTM OLEHKM Iokasareneil sddexTnBHOcTM mpoekta [YII,
OLIeHMBAEeMbIX C ITO3UINN OM3Heca
2.1.ITokazarenp komMepueckoi appextuBHOCTH TpoekTa [ UITmpenara-
eTCsl pacCCUMNTBIBATh KaK OTHOILEHMe 00 beMa (PMHAHCMPOBaHMA YaCTHBIM OU3He-
coM npoekTa ['YII k 06111el1 CTOMMOCTY ITpOeKTa:
9=V, /S, (7)
e V, — 00beM QpuHAHCUPOBAHMA YACTHBIM OusHecoM npoekra I'IT;
S, - obmas croumocts mpoexra [I1.
KputepueM olieHKM TaHHOTO ITOKa3aTesIsA JO/DKHO ObITD ero 3HadeHue > 1.
2.2. Onenka goxopHocty npoekta ['Y1] onernnBaeTcs Ha OCHOBaHUM Crle-
JIYIOLIETO MOIOXKEHMS: TIPUPOCT pe3y/ibTaTa oKCIuTyarauuy uasectumi (P ) mo-
JDKeH OBITb 6O0JIbIlIe IPUPOCTA aKTUBOB (KanuTana) IpefIpusaTus U JO/DKEH Co-
OTBETCTBOBATh C/IEAYIOIIVIM BbIpaKE€HUAM:

- T
]'_'[I'.I aﬂln,n'm _.""L (8)

IIpu sTom I"In OOJKeH OBbITD > 1.

n
(Z P][I }T An:'.
< |
."1]1].1 - ] o 'jP]I]J (9)
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I1 - xoabduuMEHT MOKPBHITUA TIPUPOCTa AKTUBOB PE3Y/NbTaTOM
9KCIUTyaTally MHBECTUIINIL;
n

ZPI/I. - cyMMa PM 3a n jIeT;
1

A_ > A, — 00DeMBI aKTMBA NPENIPUATHSA, COOTBETCTBEHHO B OTYETHOM
rofly U Ha Hadajo 6a3o0BOTrO roja;

AHP - 00'beM aKTMBa B IPOTHO3HOM IEPUOJIE;

N — YYC/IO JIeT aHAIM3MPYEMOTO IIePUOJa;

SP“P — IPOrHO3HOE 3HaYeHe S9KOHOMIYECKOI peHTabeIbHOCTY aKTVBOB
OPENTPUSTHSL.

[TpupocT pesynbTara 3KCIUTyaTalMM WHBECTUIUI IO/DKEH IPEBBIIIATh
OPUPOCT PACXOMOBIIPENIPUATHUANIOKPEANTAM,T.E.IPUPOCT 6aTaHCOBOM TPUOBIIN
(B,) momieHn 6bITh 607bIIE MPUPOCTA PACXOLIOB TI0 KPEIUTAM, TaK KaK:

P, =B _+ % sa xpenur (10)
Takum ob6pa3oM, MoKa3aTenb HOXOJHOCTY MPOEKTa C MO3UINU

IPEeANpPUATHS OL[EHMBAETCS IO COOTHOIIEHMIO:
9,,=P,/ % 3axkpegur (11)

2.3. O1ieHKa KOMIUIEKCHOTO ITOKa3aTeslsl S9KOHOMIYECKO 3P PeKTMBHOCTI
npoekra 'Y ¢ mo3uimy 6usHeca pacCYNTBHIBAETCS COIVIACHO CTIeAyIoLelt popmyie:

iz = O * O (12)

3. Anroput™m oueHkM appexTuBHOCTY TpoekTa ['YUI], oneHnBaeMbIX C 110-
3unyu obiectsa (moTpebuTereit)

[To MHeHUIO aBTOPA, /IS TAKOI OLIEHKM JOCTATOYHO PacCUMTATh [TOKa3a-
TeJIb 97TACTUIHOCTY CIIPOCa IO LieHe (SH), T.€. COOTHOIIIEH€ IPOLEHTHOTO TPu-
pocra KomyecTBa (06beMa) peaM30BaHHBIX YC/IYT K MPOLEHTHOMY IIPUPOCTY
IIeHbI Ha 9TU YCITyTH:

Oor= 3,= Q1 11, (13)
rae Q, — MPOIEHTHBIN IPUPOCT ob6beMa peann3oBaHHbIX YCITYT;

LI — IpOIeHTHBIN IPUPOCT LIeHbI Ha YCITYTIL.

VIHTerpanbHblil TOKa3aTenb SKOHOMUYECKON 3b(eKTUBHOCTU pOeKTa
['Y4I1 npepraraeTcst pacCYUTBIBATD 110 CIeAYIoLIeil GpopMyIie:

3F‘-IH = 3l"OC * SEI/ISH * aosm (14)

[Tpu pacdere MHTErpaTbHOTO MOKA3aTeNIs UCIIONb3YeTCsA MY/IbTUIUINKA-
TUBHas (IlepeMHOXeHMe) GopMysIa, a He ajiuTUBHAsA (MeTOR ClIoXeHus). B Te-
opun 3¢¢eKTUBHOCTY 0O0CHOBAHO, YTO, €C/IM BeIMYMHA BO3JEVICTBUSA OJHOTO
noKasarens (B JaHHOM C/Ty4ae Of[HOV I'PYIIIIBI II0Ka3aTesneli) Ha 9ppeKTUBHOCTD
00'beKTa MCCIeNOBaHNMA HAXOAUTCS MIOJ], BIVMSIHUEM JPYToro (Ipyroii IPyIbl), TO
VIHTETpajIbHbII II0Ka3aTe/Ib IMeeT MY/IbTUIIMKATVBHBIN BUJ.
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Ta6nuua 1.
OueHKa MHTerpanbHOro nokasarens 9KOHOMUYeCKon 3hPeKTUBHOCTU NpoekTos M1
® C no3vumm rocypapceTea C no3uuun 6usHeca
=
[+
no3uuun
i 2 | S 1 WnTerpanb-
s = § = |o6wectBa B
g 5 5 = 5 E = 5 2| E (noTpe- Hblil NoKa3a-
[ =] =1 x o = S & = = p
< 2 S |8 5| 8 = 2 |5 | @8 4 ; Tenb
= = g a9z g = @ o o S | butenen)
x H] = 2| a2 B s B2 x A =] x
3 = ® x g = = = g o x E g
=% @ X @/ 8 2 e 8 = = 2 <] =
S| & |§E8|EE8|28| 5|58 5|3
E o nm ol 0o o ™ ™ :‘ X ™ = :‘
1 (168900 |1,4 1,5 1,7 3,57 [1,8 06 |1,08 |1,7 6,55
2 140669 |1,2 1,5 1,6 288 1,8 05 |09 |18 4,66
3 1246326 |14 1,6 1,7 381 (17 0,7 |1,19 |18 8,16
4 183451 (1,6 1,6 1,5 3,84 |18 06 |1,08 |1,7 7,05
5 1123400 |1,3 1,5 1,7 3,31 |17 06 |1,02 |1,7 5,73

PaccMoTpuM IpyMeHeHe IpeIoXKeHHON MeTOIMKI Ha IIPUIMepe OLleHKI
addexruBHOCTUTIpOEekTOB YT B TpancnopTHOI chepe B Pecrrybnmke Kasaxcran.
B xauecTBe paccMaTpuBaeMbIX IIPOEKTOB BbIOpaHBI CIEAYIOLIYeE:

1. PeKOHCTPYKIIMs aBTOMOOWIBHOM Bopory Ajmarsl — Xoproc.

2. PekoHCTpyKIMs aBTOMOOM/IBbHOM nopory Anmarsl — Kammaraii.

3. PexoHcTpyKLMs aBTOMOOMIBHOM foporu Actana — Kaparanpa.

4. CTpouTenbCcTBO aBTOMOOMIBHON fopory bonbiias AMaTuHCKas KOmb-
1jeBasi aBTOMOOW/IbHAS IOPOTa.

5.PexkoHcTpykims yyactka TamkeHT — [IIpiMkeHT — rp. Kam6b11CKO1T 06-
JTACTY aBTOMOOWJIBHOI TOPOTH.

WHTerpasbHblil 1MOKa3aTelb 3KOHOMUYECKOH 3(PQEKTUBHOCTH Ka)I0ro
npoekta I'UIl oueHuBaeTcss Ha OCHOBE KOMIUIEKCHOTO y4eTa B3aUMOIACHCTBUS pe-
THOHABHON BIIACTH, OM3Heca (MIpeanpusaThs) u odmiecTBa (morpeduTeneit).

Pe3y/bTaThbl OLJeHKV 9KOHOMUYECKON 3 (HeKTUBHOCTI MCCTIElyeMBIX ITPO-
extoB ['YI1 npencrasiens! B TabI. 1.

[IpoBeneHHbIe pacyeThl IOKa3aaM, 4TO MHTErPaJbHBI IIOKa3aTelb
9KOHOMUYecKo appexTrBHOCTY ITpoeKkTOB ['UI] mpeBbIlaeT KOMIIIEKCHBIE IT0-
KasaTem 9P PeKTUBHOCTH, PACCYUTAHHBIE OTE/IBHO /IS TOCYapCTBa 1 Ou3Heca:

o nmpoekty 1 — B 1,83 u 6,1 pa3a, COOTBETCTBEHHO;

o npoekty 2 — B 1,61 u 5,17 pa3a, COOTBETCTBEHHO;

o mpoekty 3 — B 2,14 u 6,85 pa3a, COOTBETCTBEHHO;

o npoekty 4 — B 1,83 1 6,52 pasa, COOTBETCTBEHHO;

o mpoekty 5 —B 1,73 u 5,61 pa3a, cOOTBETCTBEHHO.
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HpennomeHHaﬂ METOAVIKa [OaeT BO3MOXHOCTb OIIpE€AEC/INTDb CTEIIEHD

y4acTus 3a/HTEPeCOBAaHHBIX CTOPOH B Pa3BUTUM MHPPACTPYKTYPbl; YPOBEHbD

3 PeKTUBHOCTY y4acTHs TOCYAapCTBA, OM3Heca 1 0611iecTBa B peansaluu mpo-
exta ['YII;
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CHALLENGES AND PROSPECTS OF THE GLOBAL ECONOMIC ORDER

Today, we are probably in the new stage of evolution of international eco-
nomic relations,accordingly you can find lot of publications on changes of the glob-
al economic order. In order to explain the current situation in this field, it would be
better to make a brief historical overview of the middle of the twentieth century.

After WWII, the US allies’ economies were too exhausted, so they had to
ask for US aid not only for national economy recovery, but for financing their in-
ternational trade operations as well. Just before the war, Great Britain and France
had admitted that they cannot compete with US in the open market environment.
In the 1930s, Great Britain had adopted the protectionism policy to protect their
market from US trade expansion, but in the post-war period, US got starting taking
its political and economic advantages for breaking down Great Britain’s protection
Mechanisms. It was a time, when the joint share of US and Great Britain was ap-
proximately 50% of the international trade. In the nineteenth century, the Great
Britain’s dominance over the US in trading was changed in the US’ favor in Twenty
Century- !

The balance of the political and economic powers during the post-war pe-
riod is well highlighted in the official commentary of the Bank of England on the
Bretton Woods Agreement. This commentary stated that the successful adoption
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Table 1.
Shares in World GDP % Quota shares for IMF members % % of world population
China 12.34 4 19

7 Russia 2.80 25 2.03
=8  Brazil 3.00 21.04 1.79 11.51 2.83 42.01

B india 2.44 2.44 17.4

South Africa 0.47 0.78 0.75

. 17.69 4.44
us 2243 25.8 22.2 5.33

UK 3.37 4.51 0.89

Source: World Development Indicators

database, World Bank, 1 July 2014 source: IMF.ORG source:wikipedia.org

of the Bretton Woods Agreement was explained by US’s political and economic he-
gemony during the period after WWIL ™ Therefore, US could impose its economic
and political order on other countries. France was in the same situation. Despite his
policy and ideology, De Gaulle had to ask for a loan of 1billion, under condition if
France would give up its policy of protectionism.

On July 22,1944, in New Hampshire (US), at the Mount Washington Hotel,
the Bretton Woods Agreement was signed by 22 states and 730 delegates. 70 years
ago this Agreement was a basis of 3 international economic institutions. The aim of
creating these structures was establishing new rules in the international economic
relations. These 3 institutions are as follows:

- IMF (International Monetary Fund);

« GATT (General Agreement on Tariffs and Trade);

« WB (World Bank);

70 years later, there have been arisen many questions on legitimacy of these
institutions. Growing rates of emerging economies and their current ranks have
changed power balance in global economy. For instance China’s quota in the Inter-
national Monetary Fund - approximately 4% while its share in the global economy
is 12.34% and its population makes up 19% of the world population.

On the modern world’s economic map, there are 4 countries (China, Brazil,
Russian Federation,and India) with more and more visible growing rates of emerg-
ing economies. BRICS states’ share is approximately 40% of the world population,
their joint share in the world GDP is 21.4% and they own $4 trillion of international
currency reserves. !

In the 1990s, the BRICS states share in the world GDP was 10%, but in
the international trade — 4%. No one can neglect progress achieved by the BRICS
states over the last two decades. During this time economies of Brazil, India, China,
and South Africa have grown by four, five, fourteen and three times accordingly,
expressed in nominal terms. Correspondingly, China has gained the second place
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Table 2.

Overview of BRICS, 1990 and 2010
SHARE IN WORLD GDP

RANKING IN GDP (PPP) GDP $ GDP PERCAPITA S
COUNTRY THE WORLD BN S (%)

1990 1990 2010 1990 2010
Brasil 8 2.172 508 2090 3.3 2.9 3464 10816
Russian federa 6 2.223 _ 1465 _ 3 _ 10437
India 4 4.06 326 1538 3.1 5.4 378 1265
China 2 10.086 390 5878 3.9 13.6 341 4382
South Africa 26 524 112 357 0.9 0.7 5456 7158
source:IMF database, adopted from the BRICS report 2012.India:oxford University Press,2012

after US, India - the fourth, Russian Federation - the sixth and Brazil - the eighth
in the world with a GDP. According to Goldman Sachs predictions, (Dreaming with
BRICS) by the year of 2050 the world’s 6 largest economies will be BRIC states,
along with US and Japan.

First summit of BRIC states was held in Yekaterinburg in 2009. The main
purposes of the summit were as follows:

1. improving global economic situation;

2. reforming global financial structures ;

3. Possibilities of future cooperation.

After the summit, delegates announced their positive approaches to new re-
serve currency issue.In 2011, South Africa has joined to these states. In 2013, states
agreed on the formation of new financial institutions as an alternative to the World
Bank and International Monetary Fund. The basic reason for this decision consists
in fact that despite the present balance in the world’s economy, Western World still
ignores the request of those countries to change their quotas in international finan-
cial institutions.

These are the basic reasons, which caused the BRICS summit in Brazil in
2014. At the summit, they all have agreed to form a new developing bank with
amount of $50 billion and $100 billion currency exchange reserve. First of all, it
was a message to Western World, that their neglecting policy is not reasonable to
achieve real success in keeping an old order as well as an old power. The Nobel Prize
winning economist Joseph Siglitz said: “What I hear now is the developing countries,
emerging markets, China and the other countries, saying, ‘We're paying the tune. We're
the big players now. We have the resources. We're where the reserves are. And yet, you
don’t want to let us play even a fair share in the role, reflecting the size of our contribu-
tions in the economy, in trade. What it is really saying is that in spite of all of the dif-
ferences, the emerging markets can work together, in a way more effectively than some
of the advanced countries can work together”. [/ Cooperation, that Professor Stiglitz
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was talking about, is the fact, but more interesting is how it can change evolution of
world economic history.

50 years ago, Belgian economist Robert Triffini was writing about injustice,
that was brought about by the Bretton Woods Agreement.. He criticized the interna-
tional monetary system, arguing that national currency can’t be adequate solution
for the international monetary system.! Despite the fact that, the problem of na-
tional currencies’ exchange rates (that were pegged to the US dollar) was solved in
1971,US dollar remained the prime currency in the international monetary system.
The main role in this direction played Henry Kissinger’s negotiations with OPEC
states. He achieved agreement with them on using US dollar as an only currency
in which the oil importers had to make a payment. Therefore, the BRICS ambitions
may be harmful to US positions in The World Bank and IME also to the dollars sta-
tus as aleading currency in the international trade. This point of view is supported
by Paul Volcker’s commentaries. He believes that US should adopt fair competition
without takingadvantages and start negotiations with the BRICS countries onanew
international trade agreement and expansion of BRICS. He pointed to the danger of
US dollar’s predictable inflation, which might be caused by expansion of BRICS. P!

US dollar isn’t the first currency that gained the central role in the interna-
tional trade and monetary system. Since the 5" century, the dominant currencies in
the world had been changing one another from Greek Dinar to Netherlands Guilder,
and dominancy of each one above the mentioned currencies automatically meant
the political hegemony of the state. So, the most important question is whether any
other currency can replace the US dollar or not. No one can predict the future, but
the present radical positions of Western World and BRICS countries gives a low
chance to the type of currency like “Bancor”.
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